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ABSTRACT

Main focus is to enhance and magnify academic details of fresh graduate. The
potential of fresh graduate is always a question for employers. The GPA can't alone
guarantee the performance of an individual. Employers find it a risk to hire a fresh
graduate. We have target to increase the hiring rate of fresh graduate and reduce the
risk factor to some extent. Resudemic provides fresh graduate with an opportunity to
showcase their undergraduate skills, academic potential and experiences. It generates
functional and targeted resume for entry level positions. Traditionally job portals focus
on the professional details of job seekers. Resudemic took an entirely different
approach for building and maintaining profile of young graduates to help them to seek
a dream job. There are lots of job portals and resume building tools why to reinvent
wheel. So the answer is:

e |t builds a resume incrementally throughout the academic and job period of

user.

e It has an endorsement feature to add the credibility.

Web technology is main domain of the project further we have used JavakEE and
HTML5 and MySQL. Our project serves for both the industry and the students.
Human resource department can have a credible profile of person they are
interviewing and students will have a comprehensive experience to show which was

lacking previously.
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1.

1.1.

1.2.

Chapter-1

INTRODUCTION

Background:

Now a day, professionals like to use job portal to create their profiles and to
build their resume. In this digital era, everyone likes to connect with people and
want to be social. The purpose of joining job portals is to seek a dream job.

Web portal is the project domain. Web portal is a place where people look for
collected information and data about some particular group of interest from diverse
sources. Portals provide a way for an organization to provide interface with access

control and procedures for multiple applications, databases and service altogether.

Problem Statement:

Today, traditional job portals build resume by focusing on professional
information of the user but what about the students who have no experience of job
and they just have their academic skills and qualification to showcase. In this case
students need a place where they can showcase their undergraduate skill and
expertise properly but traditional portals are not providing space to such students.

On traditional portal students can only enter their qualification because they
don’t have professional experience to share so their profiles are not as effective as
other professional people have. Companies always find a risk to hire fresh

graduates because their profiles have lack of data.

Solution:

We took an entirely different approach for building and maintaining profiles of
the young graduates to help them to seek a dream job. Resudemic is a life time
resume building solution which can help you to picture yourself over 360 degree
incrementally and seek a dream job. Resudemic providing platform to students for
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building their profiles and for making targeted and functional resumes. It builds

resume incrementally throughout the academic and job period of user.

1.3. Objective:

e To develop a web based solution for showcasing skills, academic potential
and experience of students.

e To provide platform to students so that they can come up with their actual
potential in resume.

e To add credibility to the profiles by endorsement feature.

e To create functional and targeted resume for entry level position.

e To develop a web profile to create better perception of candidate for
employers.

e To increase the hiring statistics of fresh graduates.

e To keep user interface simple, user friendly and comprehensible.

1.4. Benefits:

Main focus is to boost and magnify the academic detail of fresh graduates.
Resudemic serves for both the industry and the students. Human resource
department can have a credible profile of person they are interviewing and students
will have a comprehensive experience to show which was lacking previously.

It is also providing complete portfolio for academic potential and student are
able to showcase their true expertise ensured with credibility. Incremental
professional profile building always keeps your profile updated. Its user friendly
interface trapped the user rather making user madden.
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2.

2.1.

2.2.

2.2.1.

Chapter-2

LITERATURE REVIEW

Relevant Literature:

Job Portals:

Traditional job portals are building resumes using professional
experience and workplace information, they are not giving space to students to
showcase their expertise who are new in field and just have a degree in their hand.
Being a fresh graduate student doesn’t have any hands on experience in industry.
So we are providing these students with an opportunity to showcase their academic

potential, skills and experiences.

Resume Building Tools:
Todays, all resume building tools are focusing on the professional detail of
users, no proper attention is paid to detailed academic records i-e semester projects,

assignments, quizzes, community services, extracurricular activities.

Seelio:

This portal is very close to our idea. They claim “No more Boring Resume”
Seelio lets college students show case their work and helps them employers to find
them. It’s for the students who have .edu email ids. It has a good graphical user

interface as well. They have following options

Jobs:

This option will help you to find the jobs. You can refine the search by three
parameters.

e Job Type

e Company Name

e Industry

14 | Resudemic



When you click on job it will display the description and skill desired for the job.
You can also view the company’s profile as well as message the company.

Company Profile has two options company profile and the Jobs they have.

Figure 2.1: Seelio Jobs

Gallery:

Here you can search any field by key word such as Marketing, Graphic
design and etc. This will display you the marketing related people profiles. When
you click on them it will display description of what that person did in particular
field, collaboration what was their collaboration in the work. Tags of that person

help you in searching particular field people.

seelioms  Desnwours

seelio s=

get excited about

ENTREPREN|

Check out what stud

bocr e hatl B

Figure 2.2: Seelio Gallery Figure 2.3: Search Seelio Gallery
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e Profile:

Its show case the work and personal information of the student

seelio mn

Beenish Khan - mosmm
Accountable of my actions
national university of science and technology - BS Information Technology 2013

WORKS ABOUT ME

YIRSl | = Rearrange

boutique management system

Drafts

Figure 2.4: Seelio Profile

e People:

This option helps you to search the people with name or with the particular field.

This way you can message and follow that person and see his profile

Signup [T

Figure 2.5: Seelio People
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2.2.2. SkillPages:
SkillPages uses a variety of networks including LinkedIn, Facebook,

Twitter, Google+ and your email address book, to make those social

connections. It has a user friendly interface. They have following options:

e Profile

People can list more than one skill. Users can recommend people by on their
page and can see which of their friends already know someone based on social

network connections.

2 1
skillpages  saietpese  WorkOpporuntes Do O. Pt aWorkOpetnty (4 skillpages  setpee  Wokoppocmtes  Dicaer @. Pt aWeckOpatnty (£
Q Sech Q Seah
4 Beensh, s your edtae profe Clk here o refew o profle ey e | Skils cD
lete vour Profi A comervis sk A coiersvis s A copeesissa
A Upload s photo i
v
P |
Name Besrish Khan 35 Web Designer Software Engineer Teathing
\ 4 sz s zamisst /5snissh
Location Pt .
Wy Crportunte Username besrish khan§ 1. Complete your skills
2.Add work experience v Work Experience it =
URL Hetpisilages combesnish kanS 3. Add education v/
4. Add Links
5. Verfy your profile v/
First Wiomen Bank Ltd D -

Figure 2.7: SkiiPages Profile Figure 2.6: SkillPages Skills

e My Opportunities
User can post opportunity for skilled people. SkillPages gives you the figure

of skilled people who match your opportunity.

skillpages

My Opportunities o

Panding Opporunition Live Clomed Opportunmias R pportun ity

@ FPending Approval L]
iy P
Photographer
apt "

Figure 2.8: SkillPages Opportunity
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e My List
User can add organized skilled people into his private lists.

Skilled People Work Opportunities i @ L . ] Post aWork Opportunity [
I'm Iooking for Skilled People e.g. carpenter. Pakist Q search
My Lists
Dashboard
My Lists
Upgrades
My Lists
ity Profile Zamah Bukhari Jat

Android Developer

My Opportunities .

My Metwarks

Figure 2.9: SkillPages List

2.2.3. LinkedIn:
LinkedIn is the most developed and career oriented networking site. It is most

efficient for connecting with professionals from just about every industry. It
creates a detailed professional profile other can search. But its glut of menu

options and services annoy the user. They have following options:

e Jobs
In this section user can post a job and can search worldwide job by using tags

as well as can also discover job within his own network.

Linked TR . Account Typa: Baszic | Lporads

Search for jobs
~  Advanced search

Jobs you may be interested in -

- 1 al @ vour s b activity i= private. o

il applied jabs

. Move to the top of the list
. o ¢ zpecial placement as a featured applicar
———
K. <

Figure 2.10: LinkedIn Jobs
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e Profile

Linked provide a complete profile to user in different parts including Personal

information, Activity, Background, Experience, Skills, Expertise, Projects,

Connection, Groups and Following. People follow you and recommend your

skills.

Linked TR . #csourtTipe Basic|

Linked . #«

& Skills & Expertise

Most endorsed for

[ 53
ﬂ et

n PP

Beenish also knows about

Photoshap W pent MSPrject  Jae  Event Management

erlly  RatonalRose..  Teammuk  Wicrosoh Ofc

PostyreSOL  Oracle

aiish il
Student at Karachi

zainab queesi
shdend

Amna fsrar
WTOHR atMass Human Resouree

People You May Know

8

Ayesha Mushtaq 2
RNUSTSeh

choolof Eletical Engreering &

Connect

AV, VTC furniture - Economical commercial furniture for Audio Visual and Videoconferencing

People You May Know

Beenish Khan
Stud SNUST

mprove your proie (G TR &

pecals a Telenor Pakistan and U

Who's Viewed Your Profile

nected to bz Alam, Andrond Develoger

6

Figure 2.11: LinkedIn

e Contacts

Skills

Figure 2.12: LinkedIn Profile

People can contact and follow each other. Person can search people by using

tags as well as can search people of specific company, location, industry and

through his recent activity.

= a
I-‘n‘i vste o

B

=] Basit, Abdu

Figure 2.13: LinkedIn Contacts
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Companies

Here person can get information of any company by searching and can also
follow that company.

Linked iR . 1 Type: Basic | Upgrade s

Beenish Khan - Add C

Companies Home | Search Companies  Following (1)

Add a Company  FAQG

Search for Companies Companies You May Want to Follow

Followed Company Updates

b .
NUST ) TTE—
There are currently no updates from your followed companies Dfinmse Futes e 00 SoudiAomco
S A R
HUAWE! warid

Foedback | See mare »

Figure 2.14: LinkedIn Companies

Groups
All the joined groups of user are shown here. User can also create his own
group.

Linked TR . 2ccount Tyee: Basic | Uparade

Beenish Khan ~ Add Connections

Home  Profile  Contacts  Groups  Jobs Companies Mews  hiore

Your Groups (2) reordsr » @ Create a group

Mobilink Carears
MobilinkCareers,
"’ i B Groups You May Like More »

g‘ @ PAF College of Aeronautical

Engineering Alumni
MUST SEECS Alumni { Farmerly MNIT )

© soin
il @ Oracle SO&
Join
Cambridge Business English
© soin
Help Center | About | Press | Blog | Careers | Adverlising | Talent Solutions | Tools | Mobile | Developers | Publishers | Language | Uparade Your Account
Linkedin Corporation @ 2013 | User Agreement | Privacy Policy | Communi ity Guidelines | Cookie Policy | Copyright Policy | Send Feedback

Figure 2.15: LinkedIn Groups
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2.2.4. Rozee.pk

Rozzee.pk claims that they are the “No#1 Job Website in Pakistan”. They have
the banners of the top employers including Hilal, Toyota, Kurshi, PTCL, Dawlance
etc. They also have dedicated place for the statistics of the site. They have features
which redirects you to make your account one is Upload CV, Create New One.
Upload CV: This feature helps you to upload your CV document on the portal.
They won’t analysis the date out of the document. Site again asks you for
information you already have mentioned in your CV.
Create New One: Open form with lots of field with following sections.

e Personal Information

e Academic Information: This portion is just concerned with the degree of the
student.

e Professional Information: Here portal give option to students that either they
have work experience or not then they dynamically change the fields
according to their selection. This is a good feature but the information
which they take from students who have no experience is not enough to
showcase their expertise and skills.

2.2.5. Jobzo:

They claim to be the leaders in world’s job. They have dedicated portion of
the frame for the organization to put their banner on the site .This portal is purely
for professional because if you don’t enter your years of experience then you
cannot proceed to make your profile here. It provides no space for students. If you
enter any little experience to proceed then your profile will be empty
They have four options.

e My Profile: Displays and allows you to edit your name, email, phone no. It
displays a table mentioning how many No. Hits, No. of Apply, No of Mails, No.
of searches

e My CV: They have extensive fields to fill in and then they build your CV after

processing on that data. Still CV is not so impressive for the students because
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they do not have any work experience. They are just taking student degree
information which is not enough.

e My Applications: It is the feature allows you to look the status of your
application for the job.

e My Job Search: This is same as Quick Search options on home page allow
you to search the job of your interest.

e My Mail Box: View mails from the employers at Jobzo.

9

W hat aboutthe students,
whohave maostly no
EXpEMence T TrTrTY?

2 of Uce | Privac

About aobzo com | Contact uz | Toll a fricn

Statornont
S e

Figure 2.16: Jobzo

2.2.6. Nokri.com.pk:

The portal is almost same as the rozee.pk and jobzo.com. It also has the
banners of different organization on its home page as well as quick search feature.
New User Sign up option allows to get Create the profile having two sections.

e Accounts Details

e Personal Information: After registration they ask to upload resume as well
as input the data fields you already provided in the CV.

Sections of the forms for Resume Building are as follows.

e Resume Details (Resume Title and Picture Upload Link)

e Education: They also concerned only with the degree of the student and
skills.

e Professional Details: After taking very little information of education they

start taking professional details which students don’t have.
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Chapter-3
METHODOLOGY

3. Design Phase:

Magnifying student expertise and skills is the main focus. As traditional job
portals only focuses on the professional details of users. So Resudemic provides
solution of this problem by providing platform to the students to display their skills
and potentials.

3.1. Architecture Diagram:
The functionality of the system is supported by the architecture diagram,

through the interaction that occurs between various elements of architecture.

User Agent
(Client Browser)

n —~—~———
= l
( L; b 4 t& eb Server
User
-_——~
V4 Web N

| Services 7

- - E AN
Application . - ~ 7
Server -

&

T

Database Server

Figure 3.1: Architecture Diagram

e Client browser:
User approaches browsers to interact with internet. It provide platform to interact
with World Wide Web. When user enters URL http://www.resudemic.seecs.edu.pk

in the browser then this request is passed to web server whom domain name is .edu.
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e Web server:

We have used Apache Tomcat Sever v7.0 in our application at local host. Upon
all type of HTTP or HTTPs request from a client browser server delivers web pages
to user computer. Web services uses web server to run application. It also pass
request to application server for communication with web server.

e Application server:

Java application server is used to manage business logic and it works over HTTP,
HTTPS request. Functions and business logics are made here to fetch data from
database and to send them to web server.

e Database server:
MySQL server is used as a database server. All the data is placed here and fetched

from here. Hibernate framework is used as a persistent layer to store objects in
database.

3.2. Block Diagram:

Client Input Read | | rem=—————————a
| Request ! > Data Fetching

Services

Client Browser

s T [ ——

—> Create Insertion
Request

h 4

Services

Update

Request
|

v

Deletion
Delete >) Services

Authentication
Engine
DB
Request \ ___________ '/)
 ——
Generated
Profile Hibernate Layer

Figure 3.2: Block Diagram

) 4
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3.2.1. Authentication engine:
This module is used for the authentication of the user. Servlets authenticate

the user identity from database and then let authentic user to access Resudemic.

3.2.2. CRUD engine:
This module takes four types of user inputs.
e Read:

When user request to read and view his or others profile or gallery then a
data fetching service is performed by this engine which fetch data from
database by using hibernate session object.

e Create:

Insertion service as well as data fetching service are used in CRUD engine

when user creates his account first time and generate his profile on Resudemic.
e Update:

Updating service is executed when user make any changes in previously

added data on his profile.
o Delete:

Deletion service is called when user delete any data from his profile.

3.2.3. Hibernate layer:
Hibernate layer is used as a first level layer in database. CRUD operations are

updated in database by using hibernate session object.

3.3. Architecture Component Diagram:

Integration of components and their working with their respective server is
shown in the figure. Web server handles the entire HTTP, HTTPs requests. Restful
services are using web server for completing CRUD operation. CRUD engine includes
data fetching, insertion, updating and deletion services. These Services communicate
with database server through hibernate layer. Authentication engine is integrated with

application server which let authentic user to access Resudemic.
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Figure 3.3: Architecture Component Diagram

3.4.  Adopted Technology:
Technologies adopted to achieve the goal are as under:
e HTMLD5, JQuery and JavaScript for designing web pages.
e MySQL for database designing.
e Hibernate framework used as persistence layer for retrieving and storing
session objects to a relational database.
e REST architecture is used to avoid complexity.

e JSP is used for business logic.

3.5. Adopted Tools:
Tools used to accomplish the work are following.

e Adobe Dreamweaver 6
e MySQL Workbench

e Eclipse

e Pencil

e Adobe Photoshop
e Paint
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3.6. Methodology:
Application builds on MVC (Model, View, and Controller) methodology.

Our interface is our View through which user interact with application. View is
made with HTMLJ5, CSS3, JavaScript and Bootstraps. Hibernate model is used
as a lowest level pattern to maintain data and for storing application data object.
Model does not know anything about view and controller. Bean classes are used
as a controller which receives the input and used for the interaction between

model and view.

Controller

3.7. Database Designing:

Database designing was the most critical phase of project. ERD shows all
entities, their attributes and the relationship between them. User is the main entity
which has direct relation with Education, Work, Credential, Endorsement,
userhasproject and with performed. Project, work, Extracurricular and rating are

linked with activity table. . This Portal has following 20 tables in its ERD.

User Project Course Extra-curricular
Activities
Credential User Has Project Course has Work
Project
Education Project Resources Activities Work Type

Education Type | Technology-Methodology- | Extra-curricular | Endorsement

Type-Tool Activities

Organization Technology-Methodology- | User has Extra- | Rating
Type-Tool has project curricular

Activities

Table 1: ERD Entities Table
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3.7.1. ERD:

"] education v
_J educationtype ¥ id INT(11)
id INT{11) score YARCHAR(4S)
title YARCHAR(45) _ completed TINYINT(1)
level INT(11) < currentdegree TINYIMT(1)
timestamp TIMESTAMP startingdabe YEAR
> completiondate YEAR
timestamp TIMESTAMP
T <, educationtype INT(11)
I ¥ arganization INT{11)
| @ user ¥ ARCHAR(45)
I >
|
T | performed ¥
| organization ¥ user V BRCHAR(4S)
id INT{11)

name YARCHAR(100)
locakion YARCHAR{ES)
timeskarmp TIMESTAMP

"] extracurriculartype ¥
idINT{11)

extracurrciclar INT{11)
role YARCHAR{45)
approved TINYINT{L)
owner TINVINT(1)
timestamp TIMESTAMP

decline TINYINT{1)

—

_ extracurricular
exfracurricularid INT(11)
startingdate DATE
endingdate DATE
completed TINYINT(L)
teammembers INT(11}
timeskamp TIMESTAMP I

PextradurricularType INT(11) I

|

v

| work

_ credential v
email ¥ARCHAR4S)
password ¥ ARCHAR(45)

timestamp TIMESTAMP
>

:l user
email YARCHAR(4S)
Friam e VARCHAR 45
Inam e YARCHAR] 45)
age INT(11}
dob DATE
phonenao YARHAR(45)
address YARCHAR] 100)
skype VARCHAR{45)
role VARTHAR(45)
pichure YARCHAR(1024)
timeskarmp TIMESTAMP

_| endorsement

id INT(11)

comm ents

report TINYINTL)

timeskamp

P user VARCHAR(4S)
“userRole YARCHAR(4S)
P project INT(11)

>

>

+
I :| project
I project_id INT{11)
| nioteam members INT{11)
I report YARCHAR 2)
I timestamp TIMESTAMP
|

"] activity v

id INT{11)

Htle YARTHAR(45)

description ¥ ARCHAR(150)

timeskamp TIMESTAMP

discriminabor YARCHAR{45)
“ organization INT{11)

r

WARCHAR(1024)

TIMESTAMP

| userhasproject v
user ¥ ARCHAR(45)

projeck INT(11)
role_in_project ¥ ARCHAR(45)
owner_of_project TIMYIMT (1}
declined TINYINT(1)
approved TINYINT(1)

timeskamp TIMESTAMP

:| projectresources ¥
id INT{11)
title VARCH AR(45)
path Y BRCHAR(1024)
mimetype VARCHAR(4S)
report TINYINTL)
timestamp TIMESTAMP

@ project INT{11})

"] technologymethodologytypetoolhasproject ¥
technaologymethodologybypetool INT(L1)

project INT(11}
timeskarmp TIMESTAMP

name Y ARCHAR(45) warkid INT{11) _ technologymethodologytypetodl ¥
timestamp TIMESTAMP stertingdate DATE . id INT(11)
> endingdate DATE . name ¥ ARCHARL 1007
< completed TINYINT(1) I = type WARCHAR(45)
- cowrsehasproject ¥ !
T worktype ¥ } timestamp TIMESTAMP 1 L) timestamp TIMESTAMP
A course INT{11
id MT(11) | | % warktype NT(11) m. = un >
] | rating project INT(11)
title YARCHAR(45) = | % user YARCHAR(4S) :
) id INT{11) timestamp TIMESTAMP
timestamp TIMESTAMP > "] course v
skars INT{11) >
> ] id INT{11)
timestamp TIMESTAMP
" title YARCHAR{100)
@ ackivitiy INT{11})
> subjectcategary W ARCHAR(ES)
timestamp TIMESTAMP
>
Figure 3.4: ERD
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3.7.2. SQL Queries:
SQL queries are made to fetch and to insert data from database and for joining

entities according to requirement. For example when user login or register to the
portal then an account of user created in database through SQL query. There are
many queries for fetching, insertion and updating of data, some of the queries are as
under:

3.7.2.1. Insertion queries:

e Register user query:
use dbrfl;
insert into credential values('09faryala@seecs.edu.pk’,'farya@bit11',Null);
insert into User (id,fname,Iname,Credential_email,dob,age,role)
values(‘'8abc','Faryal’,'Arshad’,'09faryala@seecs.edu.pk’,'1990-04-01',23,'s");
e Insert Education:
use dbrfl;
insert into education values (null,'70%',1,0,'2005','2007",null,'8abc",1,1);
insert into education values (null,'80%',1,0,'2007','2009',null,'8abc',2,5);
insert into education values (null,'3.3',1,1,'2009','2013",null,'8abc’,2,6);

3.7.2.2. Data fetch queries:

e Fetching about me information on profile:
select u.phoneno "Phone", c.email "Email"”, u.skype "Skype 1d",
u.address "Address"
from user as u, credential as c
where u.credential email=c.email and u.id="1labc’;
select et.title "Education Level", e.degree_starting_date "From",
e.degree_completion_date "To", o.name "Institiute”, e.score "Score"
from user as u, education as e,education_type as et, organization as o
where u.id=e.user_id and e.education_type_id=et.id and
o0.id=e.organization_id and u.id='labc'

order by et.level;
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Login user query:

use dbrfl;

select email , password

from credential

where password="xyz@23463' and email="09bitmjameela@seecs.edu.pk’;

3.7.2.3.  Update queries:

Update education query:
update education as e

set e.education_type_id=3,e.organization_id=3,e.score="78%,
e.degree_starting_date="2005',e.degree_completion_date="2007"
where e.user_id="labc' and e.organization_id=1,;

Update extracurricular activity:

use dbrfl;

update activities as a

set a.title="Nastec', a.description="Acoomadtion ', a.organization_id=6
where a.id='9" and a.discriminator='E";

update extra_curricular as ec, user_has_extra_curricular as uhec,user as u
set ec.starting_date="2012-02-01', ec.ending_date='2013-03-01',
ec.completed=0,ec.extra_curricular_type_id=2

where ec.activities_id=9 and
ec.activities_id=uhec.extra_curricular_activities_id

and u.id=uhec.user_id and u.id="1abc’;

3.7.2.4. Insertion and selection queries:

Work insertion query:

When user enters his work experience then more then one queries run behind

because there are many associate entities. It firstly retrieves id of selected

organization to insert in Organization_has_activities.
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select id
from organization
where name="Station School’;
Then insert the work in activity.
insert into activities values(null,'Assistant’,'Principal Assistant',null,'W",2);
Find out the id of corresponding activity and insert that id in work entity.
use dbrfl;
Select id from activities where title="Assistant’;
Inserting the id retrieved from above query in work entity.
use dbrfl;
insert into work values(22,'2007-08-01','2007-12-01",1,null,'8abc',1);
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Chapter-4

IMPLEMENTATION

4, System Features:

4.1. Functional Requirement:

Resudemic is the portal which has number of features to facilitate the young
graduate to make entry level targeted resume profile. Portal is built in HTML 5 so it
can be platform independent. Bootstrap responsive framework is used to make it more

of usable and user friendly

4.1.1. Index page:

Index page has gallery and people feature for employers. They can search people
and can view projects and activities in gallery. The login feature let registered user
to access their profile on Resudemic. This gives them all the rights of editing their

profile and uploading their details as legitimate user.

Password

Resudemic o — —

VSgnUp IfYou Dont Have An Account.

Figure 4.1: Resudemic Index
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The person who want to be member of Resudemic click on the signup for

registration purpose than a signup form open for him as shown in figure below.

Re Sudem ic [ Remember Me Forget Your Password?

mSignUp IfYou Dont Have An Account

Create Resudemic
First Name

Last Name:

Email

Password

Date of Birth:| year v || Month v [ Day
|Type the character you see in the picture below

Moore

Figure 4.2: Resudemic Signup

41.2. Gallery:
Resudemic shows gallery of activities like project, work and extra-curricular
activities one has performed. Feature made it easier for the employers to find out the

potential and expertise they are looking for.

Resudemic & caiey i people Login
Gallery
Q N
- ¥ _"-_-:
- We 8 0o?
s T
o
e hc_)kﬂ. e
Pt -
i 12
Lms Re Design Number Guessing Game
It is bakwas tareen thing i have eva did We have worked on the project last summers Patching circuit is
tough
i Bilal Khan B ~5au1 manan irtiknar
an
* A e

.

Figure 4.3: Resudemic Gallery
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Employers can search any type of activity by its title and through alphabets.

ﬂbw,n
Figure 4.5: Search Results Figure 4.4: Search Gallery

4.1.3. People:

People page facilitate employers to search people related to any field. They can
search people by their name and then they can view their profiles and can contact
them.

Resudemic  # catery  ilipeopie Login

People

5| Abdul Manan Iftikhar

- = .
'7;‘ Zamah Bhukhari Beenish Khan

Daniyal Ali

Rida Hafeez

Maryam Jameela Saba Saleem

Figure 4.6: Resudemic People

34 Resudemic



Searching filed refine the search through alphabets. User enters A in search filed

the all people whom names starts with A will be the result.

Resudemic down g .

Pt [

Abiulenan ftktar Anoosheh Noshad hen

Figure 4.7: Search Results Figure 4.8: Search People

4.1.4. Collecting information:

When user gets registered then they pass through some forms which collect
some basic information from the user. Users can skip the step if they don’t have
information of that part and later on they can update it. Resudemic takes following 5
types of information from the user:

I.  Personal information
Here you upload your profile picture, add your address, phone number and
Skype id.

Resudemic  # calery it Peopie L seonisnxnan  ©

Personal

Photo

Address

Figure 4.9: Personal Infromation
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Il.  Education
You add your education of any SSC, HSSC etc. level and then add institution
name, and score in that particular level. For adding another education level you
click on “Save and add another Education™. This option clears all fields and

save previously added education.
Resudemic #caeny  tipeope L AncosnanMoshadknan G

Education

(((((((((( » Garizon School From 2005 v |To 2007

Save And Add Another Education S

Figure 4.10: Education

1. Work
You add your UG work experience such as Internship, teaching Assistant or
Research Assistant or any full time job. This gives the idea of your hands on
experience to employers. You add your work by giving title and duration of

work. Name of organization for whom you worked and description of work is
added here.

Resudemic @ ceery it peopie L zamahBhwkhan  ©
Work

Title Cloud Computing Master From: | March v 2011

Type Intern v To May M 2012

Organizat tion »x NUST

| have worked in how to move my

database two cloud

Save And Add Another Work

Z
i
f

Figure 4.11: Work
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Extra-Curricular

Many Employers specially the multinational companies have huge concern to
know about your extracurricular activities we give you an option to mention
them as well so the employers can know your fun loving person as well. Here
we collect title, type, duration of extra-curricular, and your role in the activity,

organization of activity and description.

Resudemic & catery  itiPeople L Ancoshah Noshad Khan  ©

Extra Curricular
Title: EME Olympiad From: Jan » 2011

Particpant To March . 2011

Save And Add Another Activity Next Skip

Figure 4.12: Extra-Curricular

Project Information
The actual potential describing factor of a fresh graduate are the projects they
have done throughout their degree. This can truly showcase their expertise.
This page collects 3 type of information related to project.

e Description:
This option takes tile of project, your role in project, course in which project is

done and description of project. You can add member of this project.

Resudemic & Gamery il People L zamah Bhuknan o

Project

Figure 4.13: Project Description
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e Technology:

This tab is used to tell the expertise of the user in technology, methodology
and tools. So the employer can use the information to estimate the potential of
candidate. This tab collects type of the project, technology of project, tool used
to develop project and methodology used in the project. You can select option

from the given menu and can add new one.

Resudemic & caiery  sipeopic L zamanBhuknar @

Project

escription © Technology [EECIREEIIIERTS

Type Tool: % Eclipse
Technology Wethodology: | [ MVC
Management
Electronics
Marketing

Image Processing

Figure 4.14: Project Technology

e Attachments:
Image files related to projects are attached here that will be displayed in gallery

and profile. Clicking on publish work leads you on your profile.

Resudemic  @caery  ipeope ‘ ] —— 53
() =M peskeop + ~ [ 43| [ search Deskren P
Project Organize ¥ New folder g~ 0 @
A Google Chrome 7
Descript ¢ Favorites M @ | Shortcut
B Deskiop 220K8
47 Dropbox image
i 18 Downloads e
Attach Files Related To Project = E 638 K8
%l Recent Places
Igbal-Bano-Hum-Dekhain-Gay-Ko
Picture of olMuzone
Tile 1 SRR g Libraries wr3 | MP3 Format Sound
[% Documents
. jsf-blank
Chooss File | No file chosen Choose File D @ . &
&) Pictures Z58IMIE
B videos g Layer
S| GIF File
5] 336ke
& Homegroup
= loa &
File name: image ~ Al Files -

Figure 4.15: Project Attachments
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4.1.5. Profile:

When you pass through above pages then your profile builds. Your profile covers all
of your projects, work, activities and personal information. Add Project, Add Work
and Add Activity in their respective tabs allow you to add more activities. Edit

feature let you to update your profile. Clicking on detail leads you on detail of that

particular activity and project. Other users can join your project and activity.

Resudemic & Gallery & People Saba Saleem =

Figure 4.16: Resudemic Profile
4.1.6. Quick Navigation:
When you are logged in the system then this navigation feature facilitates you to
quickly navigate on your specific activity while you are viewing gallery or people. If
you click on my project the project tab of profile page will be active if you click on

the work the profile page will be open with work tab active

- Quick Navigation

Quick Navigafion

My Projects

My Activites

Summsr Club Management System Remix Presnetations

My Works

Edit About Me Ff

Figure 4.18: Quick Navigation Figure 4.17: Navigation pane
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4.1.7. Join:

Join facilitate you to join the activity and project of other members if you were
part of that one by adding your role in that certain project and activity. This will add
you in team list.

Maryam Jameela JoinAs

x B | Role Technical Writer
Accept Decline 'IT ‘.{ "T ‘.{ ‘\{ Jom
Technical Writer e :
Subrmt

ect. We took picture on an event.

Saba Saleem

{ tumed that into 2 video presentatit.. ...
rat video on their czllphane

Figure 4.20:Member in Team Figure 4.19: JoinAs

4.1.8. Rating:
When Resudemic members visit your profile then they can rate your project,
activity or work. Gallery and profile of people show the rated work.

Resudemic  #osen  grese

‘23100

ft vias a management system. A deskiop application which
ean b used to automats the registration and facilty

Lms Re Design Number Guessing Game . . . .

Ris halowas taen thng i have 22 6 Wz have worked on the projectlast summes Patching cicut i EHIE\‘H‘IEHL ThE pr}ECT ias bESEd o Ob]ECI OHEHTEd
o Principals

iaui»".'&' qkbdu?m'i' Wikhar

Figure 4.21: Rating in gallery Figure 4.22: Rate Activity
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4.1.9. Accept or Decline:

When you are owner of any project or activity and some other member join your
project or activity then you receive accept or decline feature on that specific activity
detail. Now it’s up to you either decline or accept his joining. Only owner of the
project can do that. Clicking on accept button will add project in the profile of the
team member who have joined the project and clicking on decline will remove the
team member who has joined the project.

Team

Maryam Jameela

Saba Saleem

Accept Decline

Technical Writer

Figure 4.23: Accept or Decline

4.1.10. Endorsement and Report:
This feature ensures credibility of your work. People see your project and then
they endorse by giving their comments. Report feature help you to report

inappropriate comment.
Team Tear

Anooshah Noshad Khan Anooshah Noshad Khan

Developer
Developer

You have dane an awesome job qirl Endorse

Maryam Jameela
ouHave Dane An Awesome Job Girl

Figure 4.24: Report Figure 4.25: Endorsements
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4.1.11. Update Profile:
Project, Activity and Work you can edit your title and description by clicking on
profile page edit button or on detail page edit button. Editions are allowed on

following features:

e Account Settings:

An overlay form is opened for you to change you current password.

SahaSaeem

Account Seftings

Curent Password

New Password

AdtountGetng

logout

Figure 4.26: Account Setting Form Figure 4.27: Account Settings

e Update Personal Information and Education:

Edit personal information and Edit education form can be access by clicking

edit button on about tab. Here you can also change your profile picture.

Edit Personal Information

Edit Academic Information

Figure 4.29: Edit Education Figure 4.28: Edit Personal Information
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e Update Work, Extra Curricular Activities:

You can change title and description of activity and work. Clicking on edit button

let you make changes by submitting on edit forms.

Edit Activity Edit Work

Activity Title: Convocation Leader Designation T-24 Deployment Officer

Description: Description:

We arranged a convocation for our

8 Weeks internship which made  *

senior batch 2K1 =l
me atrue learner. Its awaysa  _

good experience to work in

Figure 4.30: Edit Activity Figure 4.31: Edit Work

e Update Project:
Edit Project form opened when you click on edit button on your profile or
on project detail page. You can add further project resources by clicking the

attachment icon on project details page.

Attach Files Related To Project Edit Project

Project Title Remix Presnetations

Description:
It was hell of a project. We took

Choose Filg | Mo file chosen picture on an event. Colleted =

them and turned that into a P

Add Resource j

Figure 4.33: Add Project Resources Figure 4.32: Edit Project
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e Logout:

Clicking on logout destroys your session and leads you on index page.

Saba Saleem L+

Account Settings

Logout

Figure 4.34: Logout

4.1.12. Client Side Validation:

To save load on the server client side validation using JavaScript and jQuery is
performed. Validation is accomplished on submit event of form, which allows to run
JavaScript code to handle form validation when user attempts to submit the form. If
validation function return false on submit, web browsers will not proceed with
submitting the form and show an error message to user, which prompt user to correct

any errors before submission.
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Chapter-5

CONCLUSION

5. Results and Discussion:

Joining job portal for searching jobs become requirement of this digital era.
People follow job portals and social networks to seek a dream job rather purchasing
newspaper daily. They build resume there and then send them where they want.

Today, job portals target professionals to build their resume and create their
profiles. Most of them are not targeting fresh graduates who have no professional
experience to show. In this era everyone wants to save his time and prefer simplicity,
speed and efficiency so many of the people avoid to follow portals because of their

gluts of menus and option are very time consuming and it makes the user annoy.

Hence, Resudemic solves all these problems by providing gateway to the fresh
graduates for making their profiles and resume. It is so simple and efficient in use.
Resudemic use incremental resume building approach for building resume throughout
academic and job period of user. It gives complete academic portfolio. It facilitates
both the student and the industry.

45 | Resudemic



Chapter-6

RECOMENDATIONS

6. Suggestions:

Resudemic solves the problem of students by providing them user friendly
platform which other portals are not providing. In future following things can be
added to make it smarter.

Job Search:
Job searching functionality can be added in the portal to ease users to search any

type of job through advance searching or tag searching mechanism.

Messages:

Notification must be send to user when his project or activity is joined by some
other member, when he gets endorsed, or when his request to join project or activity is
accepted or declined.

Notification can be added to allow user to send personal message to other person
whom he want to contact rather than sending email or calling them. In this way user

can exchange link of others profiles as well as attachments easily.

Personal Network
As everyone like to maintain his private list of contacts to whom they want to be
connected. So personal networking can be add on Resudemic so that whenever user

search people then he connect and add them into his personal network.
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