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Abstract

The purpose of the research study was to investigate the role of parental involvement in
career planning activities and its impact on high school students’ perceptions about parent
career behavior and students’ carecer decision-making self-efficacy. The study objectives
were to investigate the relationship between parental involvement in high schools career
planning activities, high school students’ perceptions about parent career behavior and high
school students’ career decision-making self-efficacy, to examine the impact of parental
involvement in high schools career planning activities on high school students’ perceptions
about parent career behavior and high school students’ career decision-making self-efficacy,
to compare the responses of boys and girls on Parent Career Behavior Checklist and Career
Decision-making Self-efficacy and to compare the responses of fathers and mothers on
Parental Involvement in Career Planning Activities. Random sampling technique was used
to determine the study sample. The study sample comprised of 300 second year A-level
students enrolled in private high schools of Islamabad and 300 mothers and 300 fathers.
Parent Involvement Activities in Student Career Development Survey, Parent Career
Behavior Checklist (PCB) and Career Decision-Making Self-Efficacy Scale — Short Form
(CDMSES-SF) were employed in the study. The data collected was analyzed using SPSS-
XXIII. Statistical procedures like t-test, product- moment coefficient of correlation and
regression were used for data analysis. Results indicated that there was a weak and
significant positive relationship of parental involvement in high schools’ career planning
activities with students’ perceptions about parent career behavior. These findings were same
when data was analyzed for mothers (r=0.21) and fathers (r=0.22). There was a weak and
significant positive relationship of parental involvement in high schools’ career planning
activities and students’ career decision-making self-efficacy. These findings were same
when data were analyzed for mothers (r=0.36) and fathers (r=0.31). A moderate and
significant positive relationship was indicated between high school students’ perceptions
about parent career behavior and their career decision-making self-efficacy (r=0.38). It was
determined that parental involvement in career planning activities has a significant impact
on students’ perceptions about parent career behavior. The findings were same when data

were analyzed for mothers ($=.13) and fathers (f5=.15). It was determined that parental

Vi



involvement in career planning activities has a significant impact on students’ career
decision-making self-efficacy. The findings were same when data were analyzed for mothers
(p=.27) and fathers (f=.17). It was indicated that students’ perceptions about parent career
behavior have a significant impact on students’ career decision-making self-efficacy (5=.38).
The difference between boys and girls on PCB (t=.77) was found nonsignificant. The
difference between boys and girls on CDMSE-SF (t=.75) was found nonsignificant. There
was no significant difference between fathers and mothers on Parent Involvement Activities
in Student Career Development (t=.08). Findings of the study draw recommendations for

students, parents, counselors, teachers and high school administration accordingly.
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CHAPTER 1: INTRODUCTION

1.1 Introduction

Today’s youth face a huge challenge in preparing for an ever-changing world of
work. For young individuals to explore a career that interests and inspires them, they should
first engage in three phases of career development: self-discovery, career exploration, and
career management. Parents who contemplate career development as an ultimate priority
will take practical measures to ensure that their child is equipped to pursue his or her further
education right after high school. Parents should also inquire if their child’s high school is
using career counseling and personalized learning plans, which can support adolescents in
career development. Parents and schools together can support to ensure that coursework
and career planning activities are actually meeting the intended objective of preparing all
adolescents to be career and college ready (PACER Center, 2014).

Comprehending the career development processes of adolescents is a key area for
researchers. The present economic and social context is indicating a more thought-
provoking future for adolescents, in relations to career planning. It is, thus vital to enhance
our cognizance about how adolescents can best capitalize their goals, talents, and skills. As
parents, educators, and counselors, it is our responsibility to encourage students to start
exploring their ambitions, talents and abilities right from middle school. This exploration
can vastly help them to prepare for the college bound education and career (Levine &
Sutherland, 2013).

The exploration of ambitions, talents, and abilities can only be achieved through
effective career guidance and counseling programs. The idea behind any comprehensive
secondary school career guidance and counseling program is to help students to make
informed career decisions and to assist them in following their career paths by providing
them with necessary knowledge and skills (Career Guidance and Counseling Programs,
2014). The growing diversity of today’s high school population offers unique challenges
for educators and counselors dedicated to run an effective career counseling program that

meets the needs of all individuals. To meet these needs it is essential to involve parents in



every step of their adolescent’s career planning and career decision-making (Brand, Valent,
& Browning, 2013).

Career decision-making is a lifetime process. Deciding what type of education is
required to be able to pick a career seems to be a worldwide contemporary issue. It begins
with exploring and developing an awareness of the world of work. It also includes
understanding aptitudes, interests, talents and values, and merging these to construct a
meaningful framework for life and career choices. The most suitable time for adolescents
to start thinking about careers is high school (Torpey, 2015).

High school is indeed a critical time when adolescents embark on self-exploration;
discover potential career options; and experience and acknowledge the opportunities
available to help them to select their career (Regalado, 2015). According to Migunde,
Othuon and Mbagay (2015), the numbers of career options accessible to adolescents now
are more than those existing decades ago. With so many career, major and college options
available; the process of career decision-making and planning can be a particularly stressful
time in an adolescents’ life.

Adolescents have less crystallized occupational identities and less conversant
outcome expectations. It is crucial for them to explore careers and accumulate career
activities to hone skills and intellectual elements of career development (e.g. career self-
efficacy beliefs) (Davis, 2013). Every year, many high school students face the stress of
thought-provoking decisions regarding their career and post -secondary education. In
response to this stress, high school students may attempt to place the responsibility for
making career choices onto others and may even delay or avoid making a decision, which
could eventually lead to a less informed decision (Dougherty, 2013).

It is perhaps vital to examine the relational influences and involvement of others in
the career planning process of young individuals. With regards to involvement in career
planning, establishing the role of the family and most prominently parents is indeed
imperative to better comprehend the intricacies of high school students’ perceptions about
parents’ involvement and its impact on their career decisions. Families in general, and
parents in particular may play a significant role in the work-related and career ambitions
of their children (Roach, 2010).



Morgan (2012) concluded that parental involvement aims to achieve enhanced
learning, career development and lifelong outcomes for young people. Parents are indeed
knowledgeable of their child’s unique needs, interests, abilities and talents, in all likelihood
their involvement can be instrumental. Parents have a great influence on a child*s future
career decision-making. It can be either by the own career, the career they have planned
for their child or even by just supporting them with making homework.

Parents not only assist but play a fundamental role in adolescents’ lifelong
educational and career choices, yet levels of parental involvement significantly reduce as
students proceed to their middle school years and beyond (Kelly, 2014). Whiston and
Keller (2008) emphasized that the information available for parents interested in assisting
the career planning of their children during high school is inadequate. Informative
pamphlets, one-to-one meetings, or workshops arranged by schools geared toward
involving parents could aid them to gather more information and become more conscious
of the prominence of young individuals career issues. It can strengthen parent—-adolescent
relationships, and augment adolescents’ short-range and long-standing career decisions.

Focusing on Epstein’s (1995) six major types of family-school involvement,
Davidson (2009) developed a survey involving eight types of parents’ involvement
activities in high school students’ career planning and career decision-making. The eight
activities comprised of assisting parents with (a) student personal/social development (b)
student career exploration (c) student career planning and decision making (d) student post-
secondary planning (e) volunteering/decision-making (f) general parent/school
communication (g) parent/school communication about academic matters, and (h)
collaborating with community and parents. Communicating with parents about academic
matters and assisting parents in student post-secondary planning were an essential parent
involvement activities.

Focusing on national level, Noreen and Khalid (2012) stressed that the level of
adolescent’s education and vocational identity are influenced by the parents’ level of
education and profession. Hasan (2014) found a lack of support, guidance and counseling
—both academic as well as parental — is the cause of students being less confident to explore
their individual, academic and career interests. Saleem, Almadi, and Saleem (2013)

emphasized that parental involvement can impact the attainment, enthusiasm and behavior



in the career decision-making process of the next generation. Generally, students perceive
that their parents play a vital role in their career decision-making (Alison, 2014). Students
of private or English instruction high schools have a better idea about career choices and
career guidance (Khan, Khan, Siraj, & Hijazi, 2011).

Parental involvement practices and its effects on high school students’ academic
achievement and career self-efficacy have been explored (Chung, 2015; Cridland, English,
Hayles, McDonald, & McHugh, 2014; Daniel, 2015; Feliciano, 2016; Forrington, 2015;
Hillian, 2015). Parental involvement has become a familiar term in the field of education.
One can definitely find work on parental involvement in students’ educational
achievements and factors influencing adolescents’ career decision-making self-efficacy.
Knowing the critical role parents play in their child’s career and future, the need to explore
parental involvement in career planning activities offered by high schools in relation to
students’ perceptions about parental involvement and their career decision-making self-

efficacy is predominant.

1.2 Problem Statement and Justification of the Research

The purpose of this study is to identify the career planning activities offered by high
schools and the extent to which parents are involved in these activities. To determine high
school students’ perceptions of parents’ involvement in career planning activities and its
impact on their career decision-making self-efficacy. It is vital to explore the effectiveness
of parental involvement in career planning activities offered by high schools. Nonetheless,
it is more significant to study this involvement in connection to high school students’
perceptions about parent career behavior and their career decision-making self-efficacy.
Only by studying students’ perceptions about parental involvement and its impact on their
career decision-making self-efficacy, the usefulness of parental involvement can be
determined in high schools.

The prominence of parental involvement in youngsters’ career planning is
predominant. The international and national research shows the relationship between
effective parental involvement in career-related activities, its impact on the career decision-

making self-efficacy and high students’ perceptions about parent career behavior. The



parental engagement is a repeatedly researched area, but evidence of empirical studies to
solicit and harness that engagement in relation to young people’s career development is
difficult to find (Davidson, 2009).

Parents serve as the most important influence in their child’s career development and
career decision-making. Parents want their children to find contentment and
accomplishment in life and one factor which stimulates happiness and success is making
informed career choices. When students feel the involvement and support of their parents,
they have more assurance in their own ability to explore careers and to select a career that
would be motivating. This is imperative because adolescents who feel competent regarding
career decision-making, incline to make more satisfying career decisions later in life
(Keller, 2004). The need to consider parental involvement in their child’s career
development and planning is imperative as it’s directly linked with students’ perceptions
and their informed career decision-making.

The National Education Policy (2009, p. 30) emphasized that School Management
Committees (SMC) shall be supported through active involvement of students, teachers,
educationists, parents and society. The National Education Policy focused on the
involvement of parents in School Management Committees, but it does not mention that in
which capacity parents should be involved in career planning and development. This
research is aimed at addressing and exploring the parental involvement in career planning
activities.

The findings to measure parent involvement in relation to students’ achievement
specified that most parents approved that their involvement in adolescent’s education made
a stark difference in their school performances (Brooks, 2009). Parental expectations have
a greater impact on student’s educational outcomes (Rafig, Fatima, Sohail, Saleem, &
Khan, 2013). The aim of this study is to examine the impact of parents’ involvement on
students’ career decision-making self-efficacy and to understand students’ perceptions
about parental involvement in career development.

School counselors in Pakistan understand the significance of parental involvement in
the career-related learning activities. It is believed that counselors, teachers and parents
perceptions are more vital in determining the importance of parental involvement in career

planning of high school students (Hassan, 2014). It is therefore imperative to equally value



high school students’ perceptions about the involvement of parents in career related
activities. As adolescents are the ones who are actually going through career planning and
career decision-making process, so this study will aim to record the students’ perceptions
about parent career behavior.

Career and studies-related decisions taken by high school students in Pakistan are
highly influenced by their parents. It is mainly because of financial dependence on parents
and limited funding opportunities available from other sources. Parents as exclusive
financiers are presumed to have a significant impact on the students’ choices in academics
and career choices (Saleem, Almadi, & Saleem, 2013). Aside from parental influence, it is
critical for parents to get involved in the career development of their children, and there is
a need to check the relation of parental involvement in relevance to students’ perceptions,
career decision-making self-efficacy and parent career behavior.

The prominence of career counseling and provision of career counseling services are
realized by private high schools. For a child to discover and make use of his inherent talent,
he needs his parents, first of all, to realize and acknowledge what is truly best for him and
to allow him to pursue his interests (Hassan, 2014). This study is focused on exploring
students’ perceptions about the involvement of parents in their career choices.

Several studies (Guan, Capezio, Restubog, Read, Lajom, & Li, 2016; Levine &
Sutherland, 2013; Morgan, 2012; Ng & Yuen, 2016; Raque-Bogdan & Lucas, 2016)
reported the parental involvement in career planning activities; more than a few studies
(Letha, 2013; Roach, 2010; Sawitri, Creed, & Zimmer-Gembeck, 2014), highlighted
students’ perceptions of parent career behavior; and some studies (Ghosh, 2016; Mao, Hsu,
& Fang, 2016; Stikkelorum, 2014) explained the influence of parental involvement on
students’ career decision-making self-efficacy. Parental involvement in career planning
activities and students’ perceptions about parent career behaviors in relation to career
decision-making self-efficacy will be taken as a complete framework for this study. The
aforementioned three variables have not been studied together, so far.

In such a scenario, need exists equally for parents and academicians, to realize the
diverse potentials of their children and students, and to bring these potentials out, nourish
and polish them through combined career planning initiatives and activities, as they

progress within the school and beyond. To develop appropriate goals for all students



pertaining to their career planning and decision making, this study aims to analyze
students’ perceptions and the practical measures private high schools are taking to ensure
effective parental involvement in career planning.

To better understand students’ career decision-making self-efficacy development, it is
vital to take their perceptions into account. The framework of the research involving both
parents and students will not only assist students who are indecisive during high school but
also enhance their career decision-making self-efficacy. Ultimately, this research will
identify how parental involvement in career planning activities influence high school

students’ career decision-making self-efficacy and parent career behavior.

1.3 Significance of the Study

This research study was pursued to classify the relationship of parental involvement in
high schools career planning activities with students’ perceptions about parent career
behavior and their career decision- making self-efficacy. Through this study, the aim was
to investigate the parent-school interactions in relevance to parental involvement in high
schools’ career planning activities. The extent to which parents were involved and how
they were involved in high schools’ career planning activities was ascertained. Apart from
counselors and parents, it is critical to value and assesses adolescents’ perceptions about
their parents’ involvement in their career decision-making self-efficacy, and this study
aimed to investigate this area as well.

This study is beneficial for school principals and administrators to improve the policies
that support parent-school interactions to enhance career decision self-efficacy of high
school students. Most effective parental involvement activities were determined and can
be suggested to all private high schools for implementation and incorporation in their career
counseling programs. This study can help to convince the school governing bodies and
private high schools association to enforce career counseling as a mandatory feature and
utilize the regular involvement of parents.

Teachers can benefit from parental involvement and work with parents, students and

career counselors to help adolescents to achieve academic goals and enhance their career



prospects. By virtue of daily interactions, teachers can help to bridge the gap between
academic achievement and career goals attainment.

High schools can gauge the activities through which parents are already involved in
career planning initiatives offered by high schools and how this involvement can be
enhanced by involving career counselors, staff and teachers to help learners make informed
career decisions pertinent to post-secondary education. The cognitive perceptions of youth
can be modified through a comprehensive career counseling program. This study can assist
high school counselors to bring a positive change by introducing or upgrading an effective
career counseling program. A program that entails enhanced awareness about career
specific parenting behavior, informed career decision-making, improved career self-
efficacy and active parental involvement.

High school students as key stakeholders can better understand the role of parents in
their career decision-making through parental involvement in career-related activities.
Through this study, high school students established that their perceptions about general
and career-specific parenting behavior are highly valuable for making informed career
decisions, apart from the perceptions of counselors and parents. Career specific parenting
behavior and increased parental involvement in career planning activities can support high
school students in making informed career decisions and be more self-reliant. This study
is going to highlight the growing need for career counseling services involving parents and
students as key stakeholders at high school level.

This research can assist principals, counselors, teachers, parents and administrative
staff to improve and develop effective opportunities for parental engagement, increase
home-school relationships, increase students’ career decision-making self-efficacy, and
value students’ perceptions about school career planning activities and parental
involvement. This study set to address and better comprehend the constructs of parental
involvement, career decision-making self-efficacy and parent career behavior, in lieu of
gender-specific differences.

It was determined that differences between parents in their level of involvement are
associated with social class, poverty, health and also with parental perception of their role
and their levels of confidence in fulfilling it. All these factors influence the involvement of

parents in school related career planning activities. Thus, high school principals and



counselors that actively involve parents in career-related activities, must share the
practices, so that effective practices can be replicated in other schools. The results will have
relevance particularly for those helping practitioners who work with parents of high school
students and/or high school students themselves.

1.4 Conceptual Framework

The conceptual framework is based on the Social Cognitive Career Theory (SCCT)
(Lent, Hackett, & Brown, 1994) and the Theory of Career Maturity (John O Crites, 1973).

Parent Involvement Activities in Student Career Development Survey (Davidson,
2009) and Parent Career Behavior Checklist (Whiston & Keller, 2008) is based on the
Social Cognitive Career Theory. Lent, Brown, and Hackett (1994) developed SCCT that is
primarily based on Bandura’s (1986) social cognitive theory. SCCT describes the processes
through which people form interests, make decisions and achieve differing levels of
success in scholastic and occupational endeavors. SCCT emphasizes the impact of
contextual factors such as perceived parental support and parental behaviors. The
contextual factors can enhance or constrain career development.

Career Decision-Making Self-Efficacy Scale (Betz, Klein, & Taylor, 1996) is based on
Theory of Career Maturity. The Theory of Career Maturity (John Orr Crites, 1978)
emphasizes on the hypothesized dimensions, taking into account both cognitive and
conative factors. The interrelationship between career maturity and career education is
stressed and it is pointed out that the career maturity enhances self-knowledge. It also
provides the concepts and tools which career education and career development require to

conceive and evaluate career education curricula and career-decision making processes.
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Chapter 2: REVIEW OF RELATED LITERATURE

2.1 Literature

Career development is a lifelong process. There are many factors that impact career
development including interests, aptitudes, values, character, background and
environments. The goal of career guidance is not only to help individuals to know their
interests and aptitude, but to give them the awareness and skills they require to make career
decisions. Career counseling is a process that helps young individuals to identify the factors
influencing their career development. It also helps them to see and comprehend themselves
and the world of work in order to make learning and life decisions (What is career
counseling, 2017).

Career counseling is vital for career development of secondary school students.
There are some factors which affect the process of career counseling. Some of these factors
include psychological factors (interest, prestige and self-assurance), sociological factors
(peer influence, advisors, governmental policies and socio-economic status of parents),
economic factors (poverty, needs, demands and wants), heritable factors (physical
appearance and skill set) and educational factors (position of students in schools and
developed skills). These factors play a noteworthy part in the career decision-making
process of secondary school students (Obiunu & Ebunu, 2014).

The development of occupational identity and a future orientation to career
planning has been considered to be an essential task in theories of adolescent career
development. Transparency regarding vocational identity supports adolescents’ connection
to the process of career exploration and to their vocational future. Adolescence is an age
when young individuals make an effort to comprehend themselves and discover their place
in the world of work. Through curricula, work experience, interests and hobbies,
adolescents try to recognize their capabilities. They first explore career preferences and
eventually convert generalized preferences into a specific career choice (Super, 1990).

The career choice that adolescents make is a decision that is inclined not only by
their career development but also by some factors and the context in which they live (Fizer,
2013). Where career counseling is influenced by so many factors, only three variables have

been taken into account for this study. The literature review is focused on parental

11



involvement in career planning activities, students’ perceptions about parental career
behavior and high school students’ career decision-making self-efficacy. The frame of the
literature review is given below:

1. Parental involvement in career planning activities

2. Students’ perceptions of parent career behavior

3. Parental involvement and students’ carcer decision-making self-efficacy

2.1.1 Parental Involvement in Career Planning Activities

The students go through every stage of education from elementary school to middle
school, from middle school to high school and eventually, from high school to college. But
where does this goal come from? One of the key reasons why this college dream is so
recognized is because of parental involvement (Allensworth, Gwynne, Moore, & Torre,
2014).

The quest for a decent job, an informed career and a respectable life are connected
with the developing period of emerging adulthood (ages 18-30) (Lehmann & Konstam,
2011). Today’s secondary school students are poles apart compared to those of 20 years
ago. These students, also regarded as the Millennials, are said to be the most protected
generation in the history of mankind (LeMoynea & Buchanana, 2011). More than ever
before, with so many options available, parents now have a strong influence and input in
their child’s college and career planning. Millennials are asking for their parent’s advice
and involvement to select subject for study, well reputed educational institution and career
(Michael, 2016).

Modern age high school students cite the involvement of parents in career planning
as a main source of advice while making career decisions (Winters, 2016). Chu, Newman,
and Xiao (2016) indicated that career planning and development to enter a university after
high school are distinctive aspects of career preparation. Interactions with parents, the
involvement of family in career planning activities and thinking about the future are related
to overall career preparation of high school students.

One of the key principles that ensure all high school students receive the attention

and challenge essential for academic and career success is parental involvement. Teachers
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and counselors following distributed counseling can play a key role to support adolescents
by involving their parents in the college and career planning process (Allen, Nichols, Tocci,
Hochman, & Gross, 2006; Rafig, Fatima, Sohail, Saleem, & Khan, 2013). Parents can be
supported to encourage their children’s career decision-making by providing basic
information about college admissions processes, college selection, major choice, test
preparation, financial aid, scholarship, and course placements (Weiss, 2010).

Counselors and school professionals have long acknowledged that students gain
advantage from the involvement of parents in their daily lives. There is a positive
relationship between parental involvement and student success at all levels. Parental
involvement is a principal component of adolescents’ postsecondary educational
aspirations (Bardhoshi, Duncan, & Schweinle, 2016).

Parents’ decisions about involvement in career planning activities are influenced
by schools (Davidson, 2009). Parental involvement is crucial in preparing students to be
career ready upon high school graduation (Gysbers, 2013). School counselors should be
spending one-fifth of their time in establishing parental involvement in career planning
activities. High school counselors principally, given their emphasis on career education,
encouragement, developing relationships, and traditional competency, are in a primary
position to lead school efforts to assist parental involvement and college access among high
school students (Epstein & Voorhis, 2010).

The parents’ role building, the parents’ self-efficacy for facilitating adolescents
prosper in school, the parents’ perceptions about teacher requests to become involved and
parents’ perceptions about students’ invitations to become involved were the factors of
parental involvement in secondary schools. Parents became more involved when they
perceived that teachers and students anticipated or required their involvement in either
home or school (Rollande & Bertrand, 2005).

It was observed that adolescents were more likely to develop a career plan and go
on to some type of higher education when their parents held greater educational
expectations for them. Parents require knowledge of the postsecondary planning process
in order to best guide and counsel their child (Wilson, 2013). Schools could take advantage

from exploring multiple avenues to involve parents and may need to further encourage
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students to communicate and connect with their parents actively about their future and
career prospects (Bardhoshi , Duncan, & Schweinle, 2016).

During elementary school, teachers and school administration emphasize upon
parental involvement immensely through various in school and out school activities.
Parents and teachers also sense more connected because there is one teacher with whom
they are able to express apprehensions or share ideas about their child’s overall
development. This involvement rapidly reduces by middle school and is further diminished
by the time students enter the high school level (Adams & Christenson, 2000; Hopwood,
Hay, & Dyment, 2016).

As students enter secondary schools, they cooperate with several teachers as
opposed to one teacher during the elementary level. Starting communication with all
teachers can be a daunting process for parents. Parent-teacher and parent-counselor
interactions facilitated by high schools can directly support the academic and career
development of adolescents (Ferguson & Rodriguez, 2005; Frederico & Whiteside, 2016;
Zellman & Waterman, 1998).

In recent years, there has been a growing apprehension regarding students’
academic readiness and willingness for college and career planning (Aud, et al., 2012).
Parental and family involvement is a predictor of child’s academic success. Explicitly,
parental involvement has been positively associated with higher academic achievement,
regular class attendance, disposition to undertake academic work, score better grades, and
student aspirations for postsecondary education (Higgins & Morley, 2014; Kavanagh,
2013).

Fathers were less involved in their children’s academic planning than mothers but,
when involved, were often engaged in disciplinary action in response to academic
performance (Kim & Fong, 2013). Fathers were more involved in providing the financial
support as compared to mothers. In contrast, mothers, as compared to fathers, were more
betrothed in their children’s academic planning. Whereas for career planning, both fathers
and mothers were assessed as sometimes involved (Chaudhry, Hassan, Khalig, & Agha,
2015; Han & Jun, 2013).

Davidson (2009) suggested, one way for schools to develop effective career

counseling programs for diverse youth is to learn how to use parents as resources in career

14



related activities. When schools and parents work in cooperation to support the education
of a child, not only does the student accomplish better in school, but all throughout his life.
This is partially due to the adolescents’ need to develop autonomy that they welcome the
concept of parent-school interactions.

The education nowadays is shaped in a manner that children are made to believe by
their parents and family that college education is one of their definitive goals. With the
shift of parenting in the millennial generation, it is critical for schools to work together

with parents and enhance their involvement in career planning activities.

2.1.2 Students’ Perceptions about Parent Career Behavior

Adolescents speak most commonly about career concerns with their parents and
perceive parents as being a vital influence during academic and career transitions
(Tynkkynen, Nurmi, & Salmela-Aro, 2010). High school students believed that their
parents should be involved in their school life now, just as they were when they were in
Primary School. The students want their parents to be involved in their school life as well
as their non-school life. More essentially they want their parents to talk with them about
their school life, discuss their academic performance as well as talk with them about other
college and career planning (O’Neil-Kerr, 2014).

Factors such as students’ perceptions of parental involvement in academics,
maximum level of parental education and parental beliefs regarding the student’s success
are associated with higher likelihood of pursuing higher education, as well as better
performance on college readiness tests (Asamsama , et al., 2016; Eccles, Vida, & Barber,
2004). A study by Weiss reinforced the connection between students’ perceptions of
parental involvement and both career aspirations and college acceptance. Results suggested
that encouraging parental support and involvement through the curricula of high school
preparation programs is central to students’ career and academic success (Weiss, 2010).

A research study indicated that when students believed that there are support and
answers to their problems, they were more capable of learning, performing better and
achieving their didactic goals (Lai, 2011). As parents become involved, student morale

boosts; subsequently, the family dynamics and career decisions are also improved. Students
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perceive that they will learn at their optimum potential when the two most important
influences in their lives parents and school join forces to create a positive and meaningful
relationship (Williams & Williams, 2011).

Employing the family as a resource means working to empower parents through
career-related activities to pledge the desired changes in adolescents. Secondary school
counselors, administration staff and teachers must be catalysts for the desired
transformation. Students who discussed problems pertaining to college and career, such as
taking the standardized tests, major selection and applying for financial aid with parents
were more likely to enroll and graduate from a 4-year institution (Engberg & Wolniak,
2010).

Parental involvement is an on-going process that could continue to have a positive
impact on students throughout their lives. Long-term student outcomes such as post-
secondary plans are affected by different patterns of parental involvement practices in
different ways. It is anticipated that parent career behaviors like participating in course
selection, attending school programs on postsecondary opportunities for education or
employment, initiating career talks, discussing choices for programs or courses, discussing
grades or topics studied in class, contacting the school, and discussing post-secondary
plans will eventually have a profound influence on augmenting the career decision-making
self-efficacy and post-secondary plans of high school seniors (Ehrlich, 2000; Weiss, 2010).

Adolescents value the involvement of parents during high school years and that it
continues to be imperative for their academic aspirations and career planning. Adolescents
perceived their parents as having high expectations about their studies as well as future
career. Parental involvement as perceived by adolescents has a substantial impact on their
academic and career goals. Engaging parents in active support of adolescent’s education
and career planning would assist adolescents in being successful in career and life. Parents
shape the expectations of children and career counseling programs encouraging parental
involvement in career planning would benefit the children in many ways (Letha, 2013).

Adolescents regard their parents’ opinions about career issues and, hence, likely
believe in their own capabilities to make informed career decisions only to the degree to

which they think their parents believe in their capabilities to make career decisions.
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Adolescents’ perceptions about parent career behaviors play a substantial role in enhancing
their career decision-making self-efficacy (Keller, 2004).

Adolescents had recurring contact and career planning conversations with their
parents enthusiastically sought out parental career development guidance and paid high
value to their parents' judgment in career planning matters. Parents were highly involved
in, and helpful of, their child's career decisions; offered active career help during their
child's career development; and saw themselves as supporters and advisers when it came
to career discussions (Moreno, 2011).

When students feel assisted and motivated by their parents, they are more confident
in discerning about careers and the world of work. When students feel involvement by their
parents, they have more assurance in their own ability to find career information and to
select a career that would be interesting and rewarding. There are five perceived parenting
behaviors that distinguish high and low career maturity scores of adolescents. If parents
want to improve the career development of their adolescents, they should try to express
attentiveness toward various teenage issues, tell their children about great expectations for
their career, push their children to make their own decisions, tell their children that they
are proud of them and help their children to take interest assessments to explore career
inclination (Keller, 2004).

Sawitri, Creed, and Zimmer (2014) inspected the relationship between parental
variables (parental career expectations, adolescent—parent career congruence) and
adolescent career aspirations and career actions (planning, exploration) of high school
students. The findings illustrated that there is a noteworthy role of parental career
expectations and adolescent—parent career congruence in shaping adolescents’ career
aspirations and career decisions.

Perceived parental support was a key predictor of differences in career self-efficacy
expectations and vocational interests. Students who expected greater parental support
generally expressed greater career self-efficacy for an interest in the areas of social,
realistic, enterprising, investigative, artistic, and conventional personality types (Lapan,
Tucker, Kim, & Kosciulek, 2003). Harris, Andrew, and Goodal (2009, p. 2-3) alluded to
sustained parental involvement when they suggested that the single most critical

contributory factor that can raise children’s school performance and enable them to achieve
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academic success and career self-efficacy is their parents’ support and involvement in their
learning.

The gender differences in career decision-making are true in general, and may not
be true in specific instances. Gender differences influence the early career-oriented
decisions of boys and girls. Although boys and girls display almost similar levels of
academic ability, boys are considered to be substantially more competitive than girls, but
both genders display somewhat similar levels of career decision-making (Buser, Niederle,
& Oosterbeek, 2014). Gomez (2014) found girls’ perceptions of career specific family
behavior were not connected with their career decisions and occupational aspirations,
whereas boys’ perceptions of career specific family behavior had a significant association
with their career decisions and occupational aspirations.

High school students who assumed their parents respected them and were proud of
them had lower strata of dysfunctional career thoughts, whereas, students who perceived
their parents interfered in their career aspirations had higher levels of dysfunctional career
thoughts (Rebecca, Charlott, & Ittel, 2017).

It appears that parental involvement plays a focal role in forming students’
perceptions, aspirations and decisions about careers. High school students perceive parents
as an essential influence on their career decisions and self-efficacy. Parental involvement
affects what adolescents think, say and perceive about various careers. There is indeed a
need to analyze perceptions of high school students regarding parental involvement. This
study will record perceptions of high school students using a questionnaire. It will be done
to better understand the importance of parental involvement in the parent-child

relationship.

2.1.3 Parental Involvement and Students’ Career Decision-Making Self-Efficacy

Students in the contemporary and the fast paced world are trying to seek for those
careers which would eventually lead them toward a successful career. Each and every
individual is making efforts to cope with the dynamic world and its demands. Therefore to
decide on the career which provides them a rational chance in life, success, contentment
and approved from both family and society is their primary focus. However, the choice of

career by an individual is influenced by numerous factors and among them, personal
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aptitude, educational attainment, parental and social influence is certainly vital.
(Bhattacharya, 2013).

Over the past decades, increased emphasis has been laid upon the process by which
career decisions are made (Miller, Roy, Brown, Thomas, & McDaniel, 2009; Reddan,
2015; Stikkelorum, 2014). Many studies have inspected the impact of such constructs as
ability, skill, needs, personality and values on the career decision-making process (Brown
& Lent, 2005; Osborn & Zunker, 2015). Another construct that has received major research
attention is career decision-making self-efficacy (CDMSE) which was coined by Taylor
and Betz. The development of the Career Decision-Making Self-Efficacy Scale
(CDMSES) was intended at measuring an individual’s degree of belief that he or she can
efficaciously complete tasks necessary to make informed career decisions (Taylor & Betz,
1983).

Career decision-making at initial stages imparts positive effects on student
performance, college completion, practical orientation and professional development
(Lehmann & Konstam, 2011). In specific, students’ career indecisiveness stems from
dysfunctional dogmas, lack of information about the self, internal conflict, and external
struggles. Internal and external conflicts occur through inconsistent information received
from parental or other guardian interactions (Shearer, 2009). Present research strives to
identify how parental involvement influences the development of career decisions among
adolescents.

Adolescents develop career maturity and self-efficacy as they acquire more
information about careers, become more aware of their interests and abilities and actually
start participating in more exploration and career decision-making activities (Keller, 2004).
Rogers, Creed, and Glendon (2008) noted that career development process is critical in the
final years in high school. Students normally begin to plan and make main career decisions.

Luneburg and Irby (2012) explained that capitalizing on parent involvement in
career planning, required strategies to help parents decide how they will become involved
in the school, how they will receive support from the school, and how school, family, and
community partnership could better enhance student achievement.

Parental support and involvement were positively correlated to career decision’s

self-efficacy, whereas lack of involvement was negatively connected with career decision’s

19



self-efficacy. Students who have made their final career choices scored better on career
decision self-efficacy construct (Peciulyte, Ustinaviciute, & Norvile, 2014). Family
support, attachment and other family variables are central avenues through which parents
have influenced career self-efficacy, decisiveness, commitment and career exploration of
adolescents and young adults (Whiston & Keller, 2008).

When it comes to making career decisions, some adolescents are certain about their
choices whereas others are less certain. Career development can become a struggle for
adolescents who are uncertain in making decisions and who are uncertain about using
family, especially parents, and social networks to resolve career problems. Parents who are
demanding and responsive, their children score high on career self-efficacy and ability to
make career decisions (Berk, 2014; Parrillo, 2008).

The study of Bhattacharya (2013) explored the relations of maternal and paternal
affection, parenting styles and career locus of control to high school students’ career
decision-making self-efficacy and discovered whether these relations fluctuated by
student’s gender or not. Findings publicized that affection was relevant for females’ career
decision-making self-efficacy but not for males. Controlling parenting styles were
predictive of women’s career decision-making self-efficacy. Locus of control was essential
for male students but not for female students. Besides this, occupational status and
educational level of parents have had a momentous impact on students’ career aspirations
and career choices.

High schools through well-developed career counseling programs can possibly fill
in the knowledge gap of students and parents regarding career information. Such
counseling interventions can improve students’ career decision-making and the
development of their self -efficacy (Robinson & Roksa, 2016). Parents prove to be an
indispensable part of adolescents’ confidence and development in making career choices.
Specifically, in the area of career decision-making self-efficacy, adolescents incline to use
their parents as a point of reference. As parents become furnished with the needed
information or resources, they can help provide genuine feedback and opportunities for
career exploration and planning (Joseph, 2012).

Parental involvement in school has been generally linked with academic attainment and

student outcomes (Wilder, 2014). Children whose parents are involved in their education
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will be more likely to develop a strong, positive sense of efficacy for effectively achieving
in school-related tasks than will children whose parents are not or less involved (Avvisati,
Besbas, & Guyon, 2010).

Gender differences between fathers and mothers when it came to parental support and
interference in high school students’ career selections were not substantial; conversely, it
was found that high school girls depended more on family support in comparison to high
school boys (Bolat & Odaci, 2016). Whenever males and females network, gender-based
group differences can come into play. Since gender differences in the selection of activities
relevant to careers transpire as early as high school, it is critical to scrutinize career
decisions made at this stage in the life, through gender-based scrutiny (Bergold, Wendt,
Kasper, & Steinmayr, 2017).

The literature review presents numerous studies that highlight the impact of
parental involvement, attachment and support on students’ career decisions. However,
there is a need for research that investigates parental involvement in high schools career
planning activities and determines its influence on high school students’ career decision-
making self-efficacy. Current research will address this area, help to comprehend the
relationship between parental involvement in career planning activities and high school

students’ career decision-making self-efficacy and contribute to the existing literature.

2.2 Latest Research Studies in the Area

2.2.1 Latest Research Studies at International Level

Career development theories like the Super’s (1990) stages of career development
highlights the prominence of an individual’s personality. Family, socioeconomic status and
collective environment plays an enormous role in shaping the career development process
of adolescents. It is vital to determine the right fit between adolescents’ interests and the
field of work.

According to Jacobs, Ahmad, and Sax (2017), the world of work is encompassed
of a wide array of specialties and consequently, there are many fields of work which
may not be known to the average 18-year-old. In general, children are first exposed to

their parents’ career choices and absorb occupationally-related values from their parents.
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There is a far-reaching cultural emphasis on the significance of high school students
making career decisions. In this process, parents’ role is often seen as “directing, or
guiding”. Parents are urged to support their children pursue career opportunities for self-
discovery rather than direct them toward a career goal of the parents’ choice. There are
at minimum three sources of an association between the careers of parents and their
children: familiarity, values and skills

Su, Chang, Wu, and Liao (2016) determined that high schools are the
fundamental factor affecting students’ career decision-making because school education
can support students in carrying out the career exploration, the motivation of searching
for colleges, and the reflection of their own career goal. For students with parents having
a mid-to-high educational accomplishment, family factors are the most dominant factors
of student career decisions. The main factors affecting the student career decision are
personal factors. Personal factors affecting students’ career decision-making include
learning motivation, learning attitude and self-efficacy.

Addi and Grinshtain (2017) explored that teachers perceive parents’ involvement
in high school to be quite intimidating. Teachers emphasized that their relationship with
parents is based on intimidation. Hence, they based their relations with parents on their
cultural and social capital in order to exclude parents from being involved in school.
This approach stands in contrast to current policies that give rise to active parental
involvement in high schools.

Guan et al (2016) accentuated that the role of traditionality in the relationships
among parental support, career decision-making and career adaptability, is imperative.
Parental support was related positively with career decision-making and career
adaptability, among Chinese high school students. Furthermore, the conditional negative
effects of parental support in forecasting career adaptability via career decision making
were stronger among students with low as opposed to high traditionality beliefs.

A research conducted by An and Sorensen (2017) has shown that family
involvement during high school negatively influences educational attainment and
college choices. Educational expectations, parent—student discussions, and coursework
precision account for the negative connotation between family structure changes during

high school and the selectivity of the college where a student applies.
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Lapan, Poynton, Marcotte, Marland, and Milam (2017) highlighted that students
with parents having lower levels of scholastic attainment and less involvement in high
school career planning activities; met more frequently with counselors. The meetings
entailed assistance with sponsoring their education, college applications and career
plans. More frequent meetings with counselors around financing postsecondary
education were correlated with higher levels of achievement, motivation and association
with the high school. It should be noted that when describing their experience with
counselors in high schools, adolescents regarded their college and career planning
meetings with counselors to be more useful than parental involvement.

A research by Nelson, Winfield, and Lew (2017) showed that parents take
interest in knowing how to become more engaged in high school-based career planning
activities. Teachers and counselors can support families by gathering information for
parents about high school career events and assisting the community and staff in
removing barriers that prevent parents from attending high school career related
activities.

Lustig, Xu, and Strauser (2017) investigated the relationship between family
cohesion, expressiveness, conflict and dysfunctional career thoughts; it was determined
that family support and relationships are an important influence on career decision-making.
Greater levels of family conflict and lower levels of family expressiveness were linked
with higher levels of decision-making confusion, commitment anxiety, and external
conflict.

Gnilka and Novakovic (2017) found parents’ involvement in high school
activities directly influence career-based outcomes of high school students in both
positive and negative ways, it is therefore important to develop more wide-ranging
models that explain possible mechanisms through which parental involvement may
influence career outcomes of adolescents. According to Blitch (2017), family-school
partnerships can have a positive or negative influence on both students and schools, yet
it remains challenging to establish and maintain, particularly in the absence or presence
of parent-teacher conflict.

Li, Hazler, and Trusty (2017) determined that the influence of social and family

support on career decision-making troubles is critical. Individuals with higher family
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and social support conveyed fewer difficulties in terms of lack of information and
inconsistent information in career decision-making. Social support, however, did not
lessen career decision-making difficulties for those with lower family influence. Results
suggested counselors work from societal and contextual perspectives to foster students'
self-views and to use family support to assist their career decision-making.

White and Perrone (2017) stressed, that academic and career self-efficacy
influence students' completion of high school and eventually college. It was determined
that students under financial stress may experience decreased self-efficacy. High school
students believed in their abilities to achieve academic and career-related tasks,
regardless of the education levels and support of their parents or other family members
in previous generations.

Previous research indicated that student performance levels rise when parents and
schools work together. The nature of parent-school interactions was either collaborative or
non-collaborative; several activities underpinned these practices; and positive or less than
satisfactory outcomes were determined for high school students (Karbach, Gottschling,
Speng, Hegewald, & Spinath, 2013).

For all four parent-child relationships: father-daughter, father-son, mother-
daughter and mother-son, there is a substantial effect of parents’ careers on their
children’s career choices. The gender-specific connotations conform to expectations in
some respects but not in others. The main revelation is the inexplicably large effect of
mothers on both their sons and daughters (Leiser, Heffelfinger, & Kaugars, 2017).

Ceschi, Costantini, Phillips, and Sartori (2017) explored that the most
noteworthy influence on the career choice of Indian students was the father. Because
high school students stereotypically seek approval and family support regarding specific
career decisions, these students will likely struggle if their career decision does not align
with familial expectations. It should also be noted that individuals expressing inadequate
emotional support from their families are more indecisive when making career
decisions.

Sung and Fong (2013) determined that fathers were less involved in their
children’s academic planning than mothers but, when involved, fathers were often

engaged in disciplinary action in response to the academic performance. According to
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Patton and Creed (2001), high school girls scored less on career decision-making than
boys. Boys were more mature in their career choices than girls. It was found that the
career self-efficacy of senior secondary boy students was significantly high with respect
to girls. Prouty (2017); Singh and Shukla (2015) found that there are different attitudes
in nurturing boys and girls. It can easily be seen that boys have access to environments
where their career efficacy perception is influenced and where they are nurtured liberally
than girls.

Peciulyte, Ustinaviciute, and Norvile (2014) established that students, who have made
their career choice themselves without any family support and interference, scored higher
on career decision-making. As per, Mulyadi, Rahardjo, and Basuki Mulyadi, Rahardjo, and
Basuki (2016) there exists a positive relationship between family attachment and career
self-efficacy. Academic self-efficacy influences career self-efficacy. Students who
experience success with educational goals and attachment with family, consider more
career options and set higher educational goals for themselves, so that they may achieve
their goals. The need to assess high school students’ career decision-making self-efficacy
in relation to parental involvement in high schools career planning activities, is prevalent.

According to the research conducted by Menon (2017) parents’ perceived that
parenting behavior tended to relate more to career decision-making self-efficacy than to
career maturity and also general psychosocial parenting behavior appeared to be more
relevant than career focused parenting behavior.

It has been established that school- family relationship is a key factor that can have
either positive or negative influence on high school students’ career decision-making.
Teachers, parents and counselors need to work in a collaborative framework to help address
the career specific needs of adolescents. This study will help to determine and comprehend
the nature of this relationship by involving high school students, their parents and valuing

students’ perceptions.

2.2.2 Latest Research Studies at National Level

According to Kamran and Khalidi (2011) adolescents are encountered with an
increasing number of choices before taking a final career decision. This becomes especially

challenging when the decision has to have implications for the future life of a person, such
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as the decision about what field to choose for studies, what career to opt for, or what
institution to join for higher studies. The disposal of surplus options spawns an intricate
state of affairs for adolescents. A person's decision-making method ripens as time passes,
because of the biological changes in the individual and the continuous learning process of
the person. Usually, in Pakistan, our students lead a very protected and pampered life. They
are not used to taking decisions for themselves. When it comes to enrolling in a university,
they go to the same sources of power and influence, i.e. their parents.

Generally, parents impact the level of education their children receive; the knowledge
they have about diverse occupations; the views and attitudes they have about work; and the
impetus they have to succeed. Most of this is learned intuitively — youngsters absorb their
parent’s attitudes and expectations of them as they grow up (QualifaX, 2016). Noreen and
Khalid (2012) endorse that parents play a critical role in the overall education and lives of
their children. It is noteworthy that high schools must improve the engagement of parents
in the educational and career lives of their children. Such an engagement will help to
prepare students for a demanding and exciting world of education and work.

Jafrani et al. (2017) highlighted that selecting and planning a right career in which one
can excel depends on various factors like personal interest, academic achievement, and
intellect, financial deliberations, personality, opportunities, family and guidance. Talking
about career choices, students are usually left with an only option to obey the parents’
studies and career-related decisions. This belief is mainly because of financial dependence
on parents and availability of limited funding opportunities. The parents as exclusive
financiers have a major impact on students’ career choices. Adolescents still need parental
faith and confidence for an informed career choice. Saleem, Almadi, and Saleem (2013)
stressed that instead of imposing the parental choices, parents need to understand the
students’ psychology and interests

According to Bilal and Malik (2014), a proper career counseling system is not
available at any level of education. In fact, career counseling does not exist in Pakistan in
a true sense. Most students do not get any counseling at any level about their academic life
and choosing their career path. It was seen that people choose their career under the direct
influence of their family members or due to the availability of the subjects/profession. The

majority of the private high schools are already offering career counseling services in their
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own adapted manner, however, the information on the extent to which parents are involved
in these career related activities and its impact on students’ perceptions about parent career
behavior and career decision-making self-efficacy is limited. Thus this scarcity requires
more attention at the national level.

Hassan (2014) stated that for a child to discover and make use of his inherent talent,
he needs his parents, first of all, to realize and acknowledge what is truly best for him and
to allow him to pursue his interests. In such a scenario, need exists equally for parents and
academicians, to realize the diverse potentials of their children and students and to bring
these potentials out, nourish and polish them through combined career planning initiatives,
as they progress within the school and beyond.

A research conducted by Khan, Murtaza, and Shafa (2012) explained that at the
national level, high school career counseling and guidance is a relatively new concept, not
well established and limited to private high schools only. Due to which, there is also a
dearth of information available for high school counselors and educationists on effectively
involving parents in career-related activities and to gauge its impact on students’
perceptions and career decision-making self-efficacy.

Akbar, Asrar, Younes, and Chishti (2017) accentuated that parental involvement
positively contributes towards children’s academic scores. Also, it was found that
parental involvement positively affects children’s self-efficacy. These results help us to
accept that parental involvement and children self-efficacy positively affect students’
scores. Chaudhry, Khalig, Agha, and Hassan (2015) determined that fathers were more
involved in providing income as compared to mothers. In contrast, mothers as compared
to fathers were more engaged in their children’s academic planning. Whereas for career
development, both fathers and mothers were rated as sometimes involved

Gul and Rana (2015) advocated that adolescents can better understand the influence their
interactions with their parents have on their career by viewing and considering parents as
a significant resource in their career decision-making processes. Students value the parental
involvement in their education, career planning, and personal lives. Students whose parents
were involved in their career planning process had less confusion when thinking about

making informed career decisions.
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A study by Kanwal and Naqvi (2016) revealed a positive relationship between low self-
regulation and career indecisiveness while a negative correlation between ages and career
decision-making of college students. Girls have high self-regulation as compared to boys
and there were no gender differences found on career decision-making. Age and self-
regulation predict career decision-making among the students and as age increases career
decision-making becomes poor.

Zubair (2012) ascertained that mostly the career decisions of adolescents are made with
the influence of male members within families particularly with the influence of the ‘father’
due to which students are unable to pursue the careers they dream of. The other factors that
influence the career decisions of students are conditional family support; contextual factors
such as lack of career guidance and counseling, lack of knowledge about the labor market
and emerging career trends. Furthermore, it was also found that the students’ career
decisions change over time at various stages of their lives. This indicates a low satisfaction
and confidence level of students regarding their future careers. Moreover, males gain more
independence in making career decisions as they start earning and grow professionally,
while females remain dependent upon family pertaining to their career decisions.

According to Nawaz and Gilani (2011), significant positive relationship was found
between parental as well as peer attachment bonds with career decision-making self-
efficacy. When the relationship of parental and peer attachment bonds and career decision-
making self-efficacy was investigated separately for males and females, no difference was
found. It was concluded that both parental and peer attachment bonds contribute in
predicting career decision-making self-efficacy, although parental influence seems
stronger than the peer influence

The lack of research on high school students’ perceptions about parental involvement
and its influence on career decision-making self-efficacy provides a strong base for
investigating how private high schools involve parents in career planning activities and
what is the relationship of this involvement with students’ career decision-making and
career self-efficacy. The results will help to better comprehend the extent to which parents
are involved in career planning activities, high school students’ perceptions of the role
parents play in their career planning and its influence on their career decision-making self-

efficacy.
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Chapter 3: METHODOLOGY

The purpose of this study was to use quantitative research method to investigate the

influence of parental involvement in high school career planning activities on high school

students’ career decision-making self-efficacy and their perceptions about parent career

behavior.

3.1 Objectives

The objectives of the proposed research are as follows:

Vi.

Vii.

To investigate the relationship between parental involvement in high schools career
planning activities and high school students’ perceptions about parent career
behavior.

To investigate the relationship between parental involvement in high schools career
planning activities and high school students’ career decision-making self-efficacy.
To investigate the relationship between high school students’ perceptions about
parent career behavior and career decision-making self-efficacy.

To examine the impact of parental involvement in career planning activities on high
school students’ perceptions about parent career behavior and high school students’
career decision-making self-efficacy.

To compare the responses of boys and girls on Parent Career Behavior Checklist.
To compare the responses of boys and girls on Career Decision-Making Self-
Efficacy Scale.

To compare the responses of mothers and fathers of high school students on

Parental Involvement Activities in Student Career Development Survey.

3.2 Research Question

The above objectives lead us to the following research question:

What is the relationship of parental involvement in career planning activities with students’

perceptions about parent career behavior and their career decision-making self-efficacy?
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3.3 Hypotheses

The following hypotheses were established for this research study:

H1: There is a significant positive relationship between parental involvement in high
schools’ career planning activities and high school students’ perceptions about parent
career behavior.

H2: There is a significant relationship between parental involvement in high schools’
career planning activities and high school students’ career decision-making self-efficacy.
H3: There is a significant relationship between high school students’ perceptions of parent
career behavior and their career decision-making self-efficacy.

H4: There is a positive impact of parental involvement in career planning activities on high
school students’ career decision-making self-efficacy.

H5: There is a positive impact of parental involvement in career planning activities on high
school students’ perceptions about parent career behavior.

H6: Boys will score significantly high on Parent Career Behavior Checklist when
compared to girls.

H7: Boys will score significantly high on Career Decision-making Self-efficacy Scale
when compared to girls.

H8: There is a significant difference between the responses of mothers and fathers on

Parent Involvement Activities in Student Career Development Survey.

3.4 Population

The population of the study consisted of four private high schools with an
approximation of 1450 enrolled second-year A-level students, 1450 fathers and 1450
mothers. The high schools were selected due to the provision of career counseling services.
The selected private high schools have established career counseling departments on their

main campuses, operated by experienced career counselors.

3.5 Sample

Online sample size calculator (Samplesize, 2004) was used to determine how many

students and parents will fill the questionnaires. The online sample size calculator
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determined the study sample size to be approximately 300 (20% of 1450) second-year A-
level high school students. The sample size of parents was 300 (20% of 1450) fathers and
300 (20% of 1450) mothers. Using lottery method of simple random sampling, a total of
75 students and their parents were selected from each high school.

3.6 Design

A correlational and comparative research design was used to describe the
relationship between or among variables and to draw comparisons. In this study, the use of
a correlational research design helped to comprehend the relationship between parental
involvement in career planning activities, high school students’ perceptions about parent
career behavior and high school students’ career decision-making self-efficacy. The
comparative research design helped to compare and analyze the similarities and differences
across the responses of boys and girls, mothers and fathers.

3.7 Conceptual definitions

3.7.1 Parental Involvement

In terms of career planning, parental involvement refers to an active participation

in a child’s career planning and development (Davidson, 2009).

3.7.2 Parent Career Behavior

Parent career behavior refers to adolescents’ perceptions of specific parental
behaviors and the degree to which their parents support them and instrumentally help them

with general and career-related concerns (Whiston & Keller, 2008).

3.7.3 Career Decision-Making Self-Efficacy

The career decision-making self-efficacy is defined as individual's degree of belief

that he/she can successfully complete tasks necessary to make important career decisions.
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It is strongly linked to positive educational and career decisional outcomes (Betz, Hammond, &
Multon, 2005).

3.8 Research Instruments

3.8.1 Face Validity

To validate the contents of the questionnaires and approximation of items, career
counselors were approached to check relevance. Items of Parent Career Behavior Checklist
and Career Decision-Making Self-Efficacy Scale — Short Form seemed relevant, but some
items of the 37- items Parent Involvement Activities in Student Career Development
Survey appeared less relevant in the local context. To check relevance, views of five expert
career counselors from five different private high school systems (App. A) were recorded
via the parental involvement online survey (App. B). The high schools were selected based
on reputation and provision of career counseling services. The counselors provided
feedback regarding the appropriateness of the subscales and overall items. There were no
concerns expressed regarding the readability, the number of items or ease of completion.

Results indicated that some of the items seemed irrelevant, with reference to local
context. The online parental involvement survey report (App. C) showed that 2 items of
Subscale Personal/Social; 1 item of Subscale Post-Secondary Planning; all items of
Subscale Parent VVolunteering; and 2 items of Subscale General Communication appeared
irrelevant. This procedure helped to examine the relevance of scale for the study. However,

items of the main study were retained on the basis of the pilot study.

3.8.2 Pilot-Testing

The pilot study data was collected from 60 (4% of total population) senior year high
school students (boys= 32, girls=28), 60 fathers and 60 mothers of Roots International
Schools. The analysis of data entailed item-total correlation of all scales, skewness and
kurtosis and reliability of scales and items (App. D). The respondents of the pilot study
were not part of the main study. The findings of the pilot study were found to inconsistent

with the results of the face validity.
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3.8.3 Reliability of the Study Instruments

The gauge the reliability of scales the reliability statistic Cronbach's alpha was
measured. In the study, all items were measured on a seven-point Likert scale ranging from
1 (strongly disagree) to 7 (strongly agree). MPIF consists of 37 items, the reliability of this
variable is 0.83 (App. E), the reliability of MPIM is 0.86 with 37 items (App. F), the
reliability of MCDMSE is 0.89 with 25 items (App. G), and the reliability of MPCB is 0.86
with 23 items (App. H). Almehrizi (2013) has indicated 0.7 to be an acceptable reliability
coefficient. The higher the score, the more reliable the generated scale is. All the scales
demonstrated a Cronbach’s alpha value of more than 0.7, therefore, the scales are

significantly reliable.

3.8.4 Research Instruments

Three different instruments to record responses of students and their parents will

be used in this study.

Parent Career Behavior Checklist

The Parent Career Behavior Checklist (PCB) was used to record the perceptions of
high school students regarding parental involvement. This instrument was valid for
secondary school students, used a 5-point Likert-type scale and has 23 items. The
coefficient alpha for this instrument was found to be 0.93. The overall score range for the
23 items scale was 23-115 (Whiston & Keller, 2008; App. I).

Parent Involvement Activities in Student Career Development Survey

The Parent Involvement Activities in Student Career Development Survey was
used to record the responses of parents to examine the parental involvement in career
planning activities offered by their child’s high school. This instrument was valid for
parents, used a dichotomous rating scale (e.g., yes/no) and has 37 items. The Cronbach’s
alpha of 0.919 indicated good reliability for this scale. The overall score range for the 37
items scale was 37-74 (Davidson, 2009; App. J).
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Career Decision-Making Self-Efficacy Scale

Career Decision-Making Self-Efficacy Scale — Short Form (CDMSES-SF; Betz,
Klein, & Taylor, 1996) was used to record the responses of high school students. This
instrument was valid for secondary school students, used a 5-point Likert-type scale and
has 25 items. This instrument had a Cronbach’s alpha of 0.93. Overall score range for the
25 items scale was 25-125 (Betz, Hammond, & Multon, 2005; App. K).

3.9 Procedure

For this study private high schools were approached via an official email addressed
to the principals specifying the purpose of the research and its advantages (App. L). After
approval from principals, informed consent form (App. M), demographic information
sheets, student survey, mother survey, and father survey (App. N) were provided to the
students and their parents. The responses from both students and parents were obtained for

statistical analysis. Through students, their parents were approached.

3.10 Data Analysis

The statistical processing of the data was carried out using the SPSS-XXIII. For the
verification of formulated hypotheses t-test, product-moment coefficient of correlation and
regression analysis were employed. The t-test is a statistical test that measures the
significance of the difference between the means in two sets of data in relation to the
variance of the data. The product-moment coefficient of correlation was used to measure
and describe the strength and direction of the relationship between two variables.
Regression is a statistical measure that attempts to determine the strength of the relationship
between one dependent variable and a series of other changing variables (known as

independent variables) (Investopedia, 2016).
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3.11 Delimitations

The delimitations of the study will be:

Vi.

Urban private high schools from Islamabad that provide career counseling services
Beacon House School System, City School, Roots School System, Froebel School
and Headstart School

The second-year A-level students enrolled in Fall 2014

Parents (mothers and fathers)

Social Cognitive Career Theory (SCCT) (1994), and the Theory of Career Maturity
(1978)

Parent Involvement Activities in Student Career Development Survey (Davidson,
2009), Parent Career Behavior Checklist (Whiston & Keller, 2008) and Career
Decision-Making Self-Efficacy Scale (Betz, Klein, & Taylor, 1996)
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Chapter 4: RESULTS AND INTERPRETATION

In this chapter, the results and findings of the main study are discussed in detail.

The results were analyzed using SPSS-XXIII.

4.1 Main Analysis Results

The main study data was collected from 300 students, fathers, and mothers,
respectively. However, when the data was entered for further analysis, it was observed that
some of the respondents answered all the items as ‘Strongly Agree’. It was therefore critical
to screen the data to evaluate the presence of acquiescence response bias in the collected
data.

People generally tend to avoid saying ‘no’. In the survey context, this is called
acquiescence response bias and it is a serious threat to data quality. Acquiescence response
bias must be avoided, as some respondents, including those who are not highly motivated
to think through the questions, take mental shortcuts when they are responding to questions.
This tendency to answer positively is one of those common shortcuts. The effects of this
bias can lead to harmful results—such as invalid conclusions and incorrect decisions being
drawn from data. It can be avoided by balancing questionnaires or replacing biased
responses (Michaelis, 2017).

A total of 21 cases out of 300 highlighted acquiescence response bias. The 21 cases
were replaced by collecting new cases from each of the four high schools that were
approached for this study.

4.1.1 Descriptive Statistics

Mean, standard deviation, skewness, and kurtosis of all the variables were analyzed
using SPSS.
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Table 1: Mean, standard deviation, skewness and kurtosis of all the variables (N=300)

M SD Skewness Kurtosis

Variables Statistic Statistic  Statistic  Std. Error Statistic Std. Error

MPIF 5.63 .84 -1.27 14 2.56 .28
MPIM 5.56 1.03 -1.59 14 2.92 .28
MCDMSE  5.68 .69 -.92 14 2.67 .28
MPCB 5.58 .86 -1.50 14 1.43 .28
MPIFM 5.58 .92 -1.56 10 3.33 19

** Correlation is Significant at the 0.01 level (2¥tailed).

Table 1 shows the descriptive statistics of each variable to analyze the normality
along with mean and standard deviation. The normality curve of data was checked through
skewness and kurtosis, ranging from -2 to 2 (Wallnau & Gravetter, 2014). Byrne (2013),
suggest kurtosis value of 3 for a normal data, while values exceeding 5 do not indicate a
normal data. As a rule of thumb, acceptable values are -0.8 to 0.8 for skewness and -3.0 to
3.0 for kurtosis. It was determined that all the values are well within the acceptable range.
According to Rose, Spinks, and Canhoto (2015) data is normal for statistical analysis if the
result of skewness divided by standard error for skewness is less than 2.58. After dividing
skewness by standard error for skewness of all scales, it was found that the selected scales
showed results less than 2.58. The data was therefore found to be appropriate for further

analysis.

4.1.2 Product-moment coefficient of correlation analysis

The product-moment coefficient of correlation was carried out to determine the
strength of relationships among parental involvement in career planning activities, career
decision-making self-efficacy and parent career behavior.

H1-3: There is a significant relationship between parental involvement in high
schools’ career planning activities, high school students’ perceptions about parent career
behavior and high school students’ career decision-making self-efficacy. There is a
significant relationship between high school students’ perceptions of parent career

behavior and their career decision-making self-efficacy.
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Table 2: Correlation results for all scales

MPIF MPIM MCDMSE MPCB
MPIF 1 52** 31** 22%*
MPIM 1 36** 21%*
MCDMSE 1 38**
MPCB 1

** Correlation is significant at the 0.01 level (2-tailed).

Table 2 represents the Pearson product-moment correlation coefficient among all
variables. Correlation results with double asterisk show a highly significant relationship
between two variables and values without asterisk show an insignificant relationship. The
stronger the association between the two variables, the closer the Pearson correlation
coefficient, r, will be to either +1 or -1 depending on whether the relationship is positive
or negative, respectively. Generally, 0.2 — 0.3 indicates a weak correlation, 0.4 — 0.5
indicates a moderate correlation and 0.6 — 0.8 indicates a strong correlation (Wang, 2013).

The analysis indicates that there is a moderate, positive, statistically significant
relationship between MPIF and MPIM; (r= 0.52, p<0.00). There is a weak, positive,
statistically significant relationship between MPIF and MCDMSE; (r= 0.31, p<0.000).
There is a weak, positive, statistically significant relationship between MPIF and MPCP;
(r=0.22, p<0.00). The analysis also indicates that there is a moderate, positive, statistically
significant relationship between MPIM and MPIF; (r= 0.52, p<0.000). There is a weak,
positive, statistically significant relationship between MPIM and MCDMSE; (r= 0.36,
p<0.00). There is a weak, positive, statistically significant relationship between MPIM and
MPCP; (r = 0.21, p<0.00). The analysis specifies that there is a weak, positive, statistically
significant relationship between MCDMSE and MPCB; (r= 0.38, p<0.00).

On the basis of the Pearson product-moment correlation coefficient results, the first
three hypotheses have been supported. Hypothesis H1, that there is a significant
relationship between parental involvement in high schools’ career planning activities and
high school students’ perceptions about parent career behavior, is supported. Hypothesis
H2, that there is a significant relationship between parental involvement in high schools’

career planning activities and high school students’ career decision-making self-efficacy is
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also acknowledged. Hypothesis H3, that there is a significant relationship between high
school students’ perceptions of parent career behavior and their career decision-making

self-efficacy, is also supported.

4.1.3 Linear Regression Analysis

Simple linear regression was carried out to determine the impact of parental
involvement in career planning activities on high school students’ career decision-making
self-efficacy and their perceptions about parent career behavior. Also to determine the
impact of high school students’ perceptions about parent career behavior on career
decision-making self-efficacy.

Table 3 and 4 indicate results on the basis of the linear regression of MPCB and
MCDMSE for mothers and fathers, separately.

H4: There is a significant impact of parental involvement in career planning

activities on high school students’ career decision-making self-efficacy.

Table 3: Linear Regression for MPIF and MPIM in predicting MCDMSE

Model B SE B t p

1 Constant 3.41 31 10.83 .00
2 MPIF 16 .06 A7 2.73 .00
3 MPIM 22 .05 27 4.30 .00

R?=0.146; F= 26.532; p<0.001

Table 3 shows that MPIF and MPIM explain 14.6% of the variance in MCDMSE
scores (R?= 0.146). The results were assessed for mothers (MPIM) and fathers (MPIF)
separately. Generally, the Adjusted R-square value explains variance percent in the
dependent variable that is accounted for by variations in the independent variables. F value
in the model is greater than 4 and sig value is less than 0.05, representing that the model is
significant. In the case of sig value more than 0.05, it is simply stated that the regression
model is not statistically significant and the remainder of the output cannot be interpreted.
Results show that MPIF is a statistically significant predictor of MCDMSE (5=.172;
p<0.00). It can be stated that MPIF has a significant impact on MCDMSE of students.
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Results also show that MPIM is a statistically significant predictor of MCDMSE (=271,
p<0.00). It can be stated that MPIM also has a significant impact on MCDMSE of students.
Hypothesis H4, that there is a significant impact of parental involvement in career planning
activities on high school students’ career decision-making self-efficacy, is supported.

H5: There is a significant impact of parental involvement in career planning

activities on high school students’ perceptions about parent career behavior.

Table 4: Linear Regression for MPIF and MPIM in predicting MPCB

Model B SE p t p

1 Constant 4.04 34 11.68 .00
2 MPIF 16 .06 15 2.37 .01
3 MPIM 11 .05 13 2.01 .04

R?=0.058; F=10.176; p<0.001

Table 4 shows that MPIF and MPIM explain 5.8% of the variance in MPCB scores
(R?=0.058). The results were assessed for mothers (MPIM) and fathers (MPIF) separately.
Generally, the Adjusted R-square value explains variance percent in the dependent variable
that is accounted for by variations in the independent variables. F value in the model is
greater than 4 and sig value is less than 0.05, representing that the model is significant. In
the case of sig value more than 0.05, it is simply stated that the regression model isn’t
statistically significant and the remainder of the output cannot be interpreted. Results depict
that MPIF is a statistically significant predictor of MPCB ($=.157; p<0.01). It can be stated
that MPIF has a significant impact on MPCB of students. Results also show that MPIM is
a statistically significant predictor of MPCB (5=.133; p<0.000). It can be stated that MP1M
has a significant impact on MPCB of students. Hypothesis H5, that there is a significant
impact of parental involvement in career planning activities on high school students’
perceptions about parent career behavior, is also supported.

There is a significant impact of high school students’ perceptions about parent

career behavior on high school students’ career decision-making self-efficacy.
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Table 5: Linear Regression for MPCB in predicting MCDMSE

Model B SE p t p
1 Constant 3.55 .28 12.28 .00
2 MPCB .36 .05 .38 7.12 .00

R2?=0.143; F= 50.800; p<0.001

Table 5 shows that MPCB explains 14.3% of the variance in MCDMSE scores (R?=
0.143). F value in the model is greater than 4 and significant value is less than 0.05,
representing that the model is significant. In the case of significant value more than 0.05,
it is simply stated that the regression model isn’t statistically significant and the remainder
of the output cannot be interpreted. Results depict that MPCB is a statistically significant
predictor of MCDMSE (5=.382; p<0.00). It can be stated that MPCB has a significant
impact on MCDMSE of students. It was also determined that there is a significant impact
of high school students’ perceptions about parent career behavior on high school students’
career decision-making self-efficacy.

On the basis of linear regression analysis results, the fourth and fifth hypotheses
have been supported. The results were assessed for mothers and fathers separately. It can,
therefore, be determined that there is a significant impact of fathers’ involvement in career
planning activities on high school students’ career decision-making self-efficacy and their
perceptions about parent career behavior. Also, there is a significant impact of mothers’
involvement in career planning activities on high school students’ career decision-making

self-efficacy and their perceptions about parent career behavior.

4.1.4 The Independent t-test

The independent t-test was carried out to determine the difference between boys
and girls on Career Decision-making Self-efficacy Scale and Parent Career Behavior
Checklist. Also, to determine the difference between Fathers and Mothers on Parent
Involvement Activities in Student Career Development.

H6: Boys will score significantly high on Parent Career Behavior Checklist when

compared to girls.
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Table 6: Mean, Standard Deviation, Standard Deviation Error, and t-test of Boys’ and

Girls’ perceptions with the scores obtained from MPCB

Groups N M SD SE t-test Cohen's d
Boys 160 5.59 .88 .06 77 0.02
Girls 140 5.57 .85 .07

df: 298, p<0.05

Table 6 shows that the difference between the mean score on the MPCB scale for
boys and girls is non-significant. The result shows there is no significant difference in the
scores of MPCB scale with boys (M =5.59; SD = .88) and girls (M =5.57; SD = .85). The
results depict that boys’ and girls’ perceptions about MPCB are not different, the mean
values of both categories are almost same. There was no statistically significant difference
between boys and girls on MPCB (t = .16, p<.86). On the basis of this result the hypothesis
H6 that boys will score significantly high on Parent Career Behavior Checklist when
compared to girls, is rejected.

H7: Boys will score significantly high on Career Decision-making Self-efficacy

Scale when compared to girls.

Table 7: Mean, Standard Deviation, Standard Deviation Error, and t-test of Boys’ and

Girls’ perceptions with the scores obtained from MCDMSE

Groups N M SD SE t-test Cohen's d
Boys 160 5.58 .87 .06 75 0.01
Girls 140 5.59 g7 .06

df: 298, p<0.05

Table 7 shows that the difference between the mean score on the MDCMSE scale
for boys and girls is non-significant. The result shows there is no significant difference in
the scores of MCDMSE scale with boys (M = 5.58; SD = .87) and girls (M =5.59; SD =
.79). The results depict that there was no statistically significant difference between boys
and girls on MCDMSE (t (298) = -.09, p< .92). On the basis of this result the hypothesis
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H7 that boys will score significantly high on Career Decision-making Self-efficacy Scale
when compared to girls, is rejected.

H8: There is a significant difference between the responses of mothers and fathers
on Parent Involvement Activities in Student Career Development, is rejected.

Table 8: Mean, Standard Deviation, Standard Deviation Error and t-test of Fathers’ and

Mothers’ perceptions with the score obtained from MPIFM

Groups N M SD SE t-test Cohen's d
Father 300 5.64 .83 .04 .08 0.12
Mother 300 5.52 1.01 .05

df: 298, p<0.05

Table 8 shows the difference between the mean score on MPIFM for fathers and
mothers is non-significant. The result shows that there is no significant difference in the
scores of MPIFM with fathers (M = 5.64; SD = .83) and mothers (M = 5.52; SD = 1.01).
The results depict that fathers’ and mothers’ perceptions about MPIFM are not different.
There was no statistically significant difference between fathers and mothers on MPIFM (t
(598) = 1.6, p <.10). On the basis of this result the hypothesis H8 that there is a significant
difference between the responses of mothers and fathers on Parent Involvement Activities
in Student Career Development, is rejected.

On the basis of independent t-test analysis result, sixth, seventh and eight
hypotheses have been rejected. In the case of students, results were assessed for boys and
girls, separately. As for parents, responses from both mothers and fathers were taken into
account. There was no significant difference between boys and girls on Career Decision-
making Self-efficacy Scale and Parent Career Behavior Checklist. Also, there was no
significant difference between fathers and mothers on Parent Involvement Activities in
Student Career Development.

The study revealed the existence of a moderate relationship among parental
involvement, parent career behavior and career decision-making self-efficacy of
adolescents. Parental involvement was found to be positively correlated with students’

career decision-making self-efficacy and students’ perceptions about parent career
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behavior. There was also a positive correlation between parent career behavior and career
decision-making self-efficacy. It was also established that parental involvement influenced
students’ perceptions about parent career behavior and their career decision-making self-
efficacy. Both general supportive parenting behaviors and career-specific parenting
behaviors were found to be highly significant in influencing career decision-making self-
efficacy of high school students. There was no significant difference between the response
of boys and girls on parent career behavior and career decision-making self-efficacy.
Furthermore, there was no variation in the responses of mothers and fathers on parental

involvement in career planning activities.
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Chapter 5: DISCUSSION AND RECOMMENDATIONS

5.1 Discussion

This research study investigated the importance of parental involvement in career
planning activities, the activities used by high schools to involve parents in their child’s
career planning, and its impact on students’ career decision-making self-efficacy and
parent career behavior.

The current study results were not supported by the previous findings. Herrell
(2011), revealed that parents perceptions were vastly valued about parenting behavior and
their involvement in career learning activities incorporated in high schools career
counseling curriculums, but regular communication between schools and parents was
measured the most effective. Another study by Davidson (2009) highlighted that career
counselors and career specialists perceived eight types of parental involvement activities
to be imperative for high school’s career planning programs. It is difficult to find studies
that have been undertaken to investigate the perceptions of high school students about
parent career behavior in relation to parental involvement. The present study, therefore,
investigated the aforementioned relationship and it was established that there was a
significant relationship between parental involvement in high schools’ career planning
activities and students’ perceptions about parent career behavior.

Present study findings supported the previous literature. According to Jansen,
Bodden, Muris, Doorn, and Granic (2017), high school students appreciated general
parenting behavior and involvement of mothers and fathers in their career planning
initiatives. The present study investigated the relationship between parental involvement
and parent career behavior considering fathers and mothers, separately. It was ascertained
that there was a weak correlation between fathers’ and mothers’ involvement in career
planning activities and students’ perceptions about parent career behavior. The weak
relationship can be attributed to the fact that parents are not enthusiastically involved in
high schools career planning activities and therefore students do not perceive career
specific parenting behavior to be that effective. High school students did perceive parental
involvement in career planning activities to be essential for their career development, but

it is one of the many sources through which students receive career guidance information.
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Findings of the present study that parental involvement in high schools career
learning activities has a significant but weak relationship with high school students’ career
decision-making self-efficacy, supported the results of previous studies. Peciulyte,
Ustinaviciute, and Norvile (2014) determined that there is both a positive and negative
influence of parental involvement on high school students’ career decision-making
abilities. Parental support and active participation were positively related to students’
career self-efficacy, while the lack of involvement was negatively associated with students’
career self-efficacy. Whiston and Keller (2008) highlighted that family engagement, and
attachment styles are central avenues through which parents have influenced career self-
efficacy, decisiveness, commitment and career exploration of adolescents. According to
Magallanes and Castronuevo (2016), various facets of parental involvement, such as
support and lack of engagement do not have a significant relationship to career indecision,
however, interference is negatively correlated with career decision-making. High parental
interference resulted in high career indecision among students. On the other hand, parents’
exposure to career-related activities does not have a direct impact on career indecision of
students.

The results of this study were consistent with the majority of previous research
findings and supported the fact that high school students tended to value the involvement
of their mothers and fathers in their career decision-making. Parental involvement was
studied discretely for mothers and fathers, in order to gain a more defined picture of who
is the primary influencer. Perry (2014) investigated that the quality of the father-child
relationship influenced career development, though not in the manner expected. High level
of father support was found to enhance well-being for individuals. Well-being was a
significant predictor of career maturity. According to Ressler, Smith, Cavanagh, and
Crosnoe (2017), attachment to mother has also been found to have a significant direct effect
on career self-efficacy, and career self-efficacy again influenced career decisions and
aspirations. Riviere and Kosunen (2017) established that both mothers and fathers
influence high school students’ career decisions.

Current study results were similar to previous research findings. Involvement of
both fathers and mothers in high school career planning activities had a weak significant

relationship with students’ career decision-making self-efficacy. It was not determined
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categorically that who out of mothers and fathers had a stronger relationship with students’
career decision-making self-efficacy. Knowing the weak association, it was established
that apart from parental involvement there were perhaps other factors that influenced high
school students’ career decision-making and their career self-efficacy.

Current research determined that there is a significantly weak relationship between
high school students’ perceptions about parent career behavior and their career decision-
making self-efficacy. The result is supportive of previous research findings in the area.
Findings by Letha (2013), indicated a significant relationship between high school
students’ perceptions about parent career behavior and their career decision-making self-
efficacy. Adolescents perceived their parents as having high expectations about their
studies, but most importantly their career. Roach (2010) stressed that career specific
parenting behavior, as perceived by adolescents has a substantial effect on their academic
and career goals. More specifically, general supportive parenting behavior seemed more
significant than career-specific parenting behaviors. Waters and Sun (2017) found that
parents who promoted freedom of expression, which may be thought of as supportive
parent behavior, had children with higher levels of career self-efficacy, while Whiston and
Keller (2008) reported an inverse relationship. However, literature in this area is diverse.

A study by ljip (2016) was in line with current findings and revealed that career
decisions of boys belonging to high-income level and girls belonging to low-income level
are strongly influenced by psychosocial parenting behavior. The more the income level the
more is the parent behavior influence on career decisions. Kiernan and Mensah (2011)
determined that the career choices of high school boys and girls were influenced by both
general and career specific parenting behavior. It adds to the literature that students
perceive both career-specific and general parenting behavior to enhance their career
decision-making self-efficacy. There is a need to evaluate career specific parenting
behavior and career decisiveness in lieu of parents’ income level and socio-economic
status. The need also prevails to assess the perceptions of both boys and girls separately, to
evaluate gender differences.

The present study indicated that there is a significant impact of parental
involvement in career planning activities on high school students’ career decision-making

self-efficacy. Again this relationship was recognized as weak. This result supported the
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findings by Kumar (2016) who determined that the effect of parental influence on career
decisiveness of high schools students is both negative and positive. Positive when parents
allow children to explore the career of their own choice, this seems to be an ideal approach
and negative when career decisions are imposed by parents, this because parents
consciously set-up standards for their children to secure their future and career. A plethora
of research studies determined that parental involvement and support has a direct impact
on high school students’ career decision-making (Eesley & Wang, 2017; Lustig et al.,
2017; Palos & Drobot, 2010; Sarwar & Azmat, 2013).

Goldman and Burke (2017) revealed that parental involvement is strongly
influenced by family social class, the level of education, single parent status and, to a lesser
degree, by family ethnicity. Parental involvement positively affects children’ self-
efficacy. Thus parental involvement and children’ self-efficacy positively affect
students’ scores and career aspirations. Akbar, Asrar, Younes, and Chishti (2017)
highlighted that parents influenced their children’ career decisions in three ways: positive
involvement; non-involvement; and negative involvement. Parents, who were positively
involved with their children’ career development and career proclivity, were enthusiastic
about their children’ career exploration. According to Van, Marsh, Seaton, and Parker
(2017) non-supportive parents, on the other hand, were unaware of what to do, and how to
help their children in life and career planning. Negatively involved parents were in a much
more precarious situation where the adolescents felt anxiety or resentment, regarding
career decisions based on parental pressure and strict attitudes.

The result of the study that involvement of both mothers and fathers influenced
students’ career decision-making self-efficacy, supported the literature, which stated that
mothers and fathers influence the career decisions of adolescents. A research study by
Clutter (2010) speculated that young girls and boys attachment to their mother during high
school years may likely be significant since the mother is usually the primary caretaker
who is more involved with the children at home and in school than the father, giving the
mother more opportunity to verbally encourage the children to explore career possibilities.
Adolescent girls and boys identified their mothers as being the most helpful when

providing career advice to making informed career decisions.
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The results of the study supported the findings by Zubair (2012) who specified that
mostly the career decisions of adolescents are made with the influence of male members
within families particularly with the influence of the ‘father’ due to which students are
unable to pursue the careers they dream of. This was predominant among high school
students who belonged to upper socioeconomic backgrounds. According to Asrar-ul-Haq,
Kuchinke, and Igbal (2017), students’ academic goals and career patterns are influenced
by their parents’ socioeconomic status. Mostly, students followed the careers suggested by
fathers because of financial dependence. Additionally, males gain more independence in
making career decisions as they start earning and grow professionally, while females
remain dependent upon family pertaining to their career decisions. Since adolescents rely
more on mothers at homes and on fathers outside homes, therefore, both had an influence
on adolescents’ career decision-making. The students approached for this study belonged
to the upper socioeconomic background, therefore, the results were significant. The need
to study the same pattern among adolescents belonging to the lower socioeconomic
background is prevalent.

The findings of this study supported the previous research that parental involvement
in career planning activities influenced students’ career decision-making self-efficacy.
Despite all the previous work, there was still a need to carry out an empirical research and
analysis to comprehend the depth of parental involvement in terms of fathers and mothers’
involvement in career planning activities and its influence upon high school students’
career decision-making self-efficacy. Undoubtedly, it can be said that parents have an
important role to play in the career decision-making process of their children. But
interference sometimes may create a negative impact upon them and it is not in the favor
of their future development. Care should be taken in this regard.

The current study showed that there is a significant impact of parental involvement
in career planning activities on high school students’ perceptions about parent career
behavior. The current result supported findings by Roach (2010) who identified that
specific parent behavior about high expectations for their child’s career, predicted high
career self-efficacy among adolescents. High school students need to know that their
parents believe in their abilities and thus have high expectations for them. Ehrlich (2000)

and Weiss (2010) indicated that parent career behavior like participating in course
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selection, attending school programs on postsecondary opportunities, initiating career
talks, discussing choices for programs or courses, discussing grades or topics studied in
class, contacting the school, and discussing post-secondary plans eventually have a
profound influence on enhancing the career self-efficacy of students, only if parents
become more involved in career planning initiatives.

There is a dearth of research that examined high school students’ perceptions about
parent career behavior and how it’s influenced by the involvement of mothers and fathers
in career planning activities. Also, there is an absence of information on how career specific
parenting behavior of fathers and mothers influence their involvement in high schools
career planning activities. Result findings add to the current literature, which postulates
that involvement of both mothers and fathers in career planning activities was predictive
of students’ perceptions about parent career behavior. Involvement of both fathers and
mothers in high school career planning initiatives enhanced students’ career self-efficacy
and influenced their perceptions about parent career behavior.

Results of this research partially supported the findings of previous studies. Brena,
Delgado, Jesus, Updegraff, and Taylor (2017) indicated that gender differences on Parent
Career Behavior Checklist were investigated on the premise that this is a patriarchal culture
and boys receive more attention when compared to girls. However, the difference remained
nonsignificant. Gender differences in perceptions of parenting behavior diminish as the
socioeconomic status becomes better. Gomez (2014) determined that girls’ perceptions
of career specific family behavior were not associated with their career choices and
occupational aspirations, whereas boys’ perceptions of career specific family behaviors
had some association with their career choices and occupational aspirations. A study by
Endendijk, Groeneveld, Bakermans, and Mesman (2016) established that there was no
significant difference between the responses of high school boys and girls on general
family behavior concerning academic achievement and career goals attainment. By and
large, there was no noteworthy difference between the responses of boys and girls on PCB
Checklist and further research must be undertaken to explore this area.

The results of the current study that there was no significant difference between the
responses of boys and girls on Career Decision-making Self-efficacy Scale were in contrast

to the existing literature that showed boys scored high on CDMSE in comparison to girls.
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Patton and Creed (2001) determined high school girls score less on career decision-making
than boys. Boys were more mature in their career choices than girls. Prouty (2017) found
that the career self-efficacy of senior secondary boy students was significantly high with
respect to the opposite gender. When the different attitudes in nurturing boys and girls are
considered it can easily be seen that boys have access to environments where their career
efficacy perception is influenced and where they are nurtured liberally than that of girls. A
research by Sung and Fong (2013) indicated that high school girls scored less on career
decision-making than boys. Kanwal and Naqvi (2016) established that girls possess high
self-regulation as compared to boys but there were no gender differences found on career
decision-making.

The results of the current study supported the findings of Bhattacharya (2013) who
revealed that family attachment was relevant for females’ career decisions but not for
males. Also, authoritarian parenting styles were predictive of women’s career decisions.
This showed that gender differences in career decision-making and career self-efficacy are
true in general, and may not be true in specific cases. Buser, Niederle, and Oosterbeek
(2014) revealed although boys and girls display similar levels of academic ability, boys are
also substantially more competitive than girls, and therefore boys score high on career
decision-making.

Findings that there is a nonsignificant difference between the responses of mothers
and fathers on parent involvement in career planning activities supported the existing
literature. Epstein's (1995) school-family-community model determined that mothers and
fathers both were actively engaged in the six types of family engagement.

As per Chaudhry, Khalig, Agha, and Hassan (2015) fathers are more involved in
providing income support as compared to mothers. In contrast, mothers as compared to
fathers were more engaged in their children’s academic planning. Whereas for career
development, both fathers and mothers were rated as sometimes involved. Leiser et al
(2017) emphasized that for all four parent-child relationships: father-daughter, father-
son, mother-daughter, and mother-son, there is a considerable effect of parents’ careers
on their children’s career choices. The gender-specific associations conform to
expectations in some respects but not in others. The main surprise is the

disproportionately large effect of mothers on both their sons and daughters. Due to lack
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of career counseling services in our scenario, fathers and mothers are more inclined
towards academic planning rather than career planning. To ascertain gender-specific
differences high schools must ensure the provision of effective career counseling services.

Parent involvement has a sound research base attesting to the many potential
benefits it can offer in education and career development of adolescents. However, parental
involvement in career planning activities in relation to students’ perception about parent
career behavior and their career decision-making self-efficacy has only recently been
investigated in the Pakistani context. This study is a first of its kind to study the research
model of parental involvement as an independent variable, whereas, parent career behavior
and career decision-making self-efficacy, as dependent variables, on both national and
international levels. The association between parental involvement in career planning
activities, students’ perceptions about parent career behavior and their career decision-
making self-efficacy, was found to be statistically significant. Also, parental involvement
influenced parent career behavior and career decision-making self-efficacy, whereas, there
was a significant impact of parent career behavior on career decision-making self-efficacy.
There were no specific gender differences between fathers and mothers on parental
involvement, and boys and girls on parent career behavior and career decision-making self-
efficacy. The findings of the study supported previous literature that parents seem to be an
integral part of their children’s lives and future during high school.

These findings add to the rich body of literature in these particular areas which have
previously found mixed results. The results have relevance particularly for those
professionals, schools, students, and counselors who work directly with parents of high

school students.

5.2 Conclusion

High school students perceived both careers specific and general parenting behavior to
be significantly associated with parental involvement in high schools’ career planning
activities. The students and parents recognized that increased parent supportive behavior
and career-specific parent behavior was associated with improved career decision-making
and self-efficacy among high school students. High school students put emphasis on

increased parental involvement in career-related activities, as it influences parent career
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behavior and students’ self-efficacy. Students believed that active parental involvement in
career-related activities impacts their career decision-making self-efficacy. Students were
more self-reliant in making career decisions when parents were involved in the career
planning process.

Parents considered that students’ career decision-making self-efficacy enhanced with
improved parental involvement in career related activities. Both mothers and fathers of
high school students emphasized upon the inclusion of career-related activities in high
schools career counseling programs. It was ascertained that mothers and fathers took equal
part in high schools career planning activities along with students and counselors.

High school boys and girls accentuated upon the significance of parent career behavior
in augmenting career decision-making self-efficacy. However, no specific gender
differences were observed among boys and girls in observing parent career behavior.
Similarly, no gender-specific differences were apparent among boys and girls in career

decision-making self-efficacy.

5.3 Recommendations

The following recommendations are derived from the conclusions of the study:

1. High school counselors, teachers, and administrative staff can help to enhance both
career specific and general parenting behavior. This can be achieved by maintaining
an active relationship with both students and parents through weekly meetings.

2. High schools must ensure an effective engagement of parents in schools’ career
related activities. Career counseling workshops, seminars and focus group sessions
conducted by high school counselors for students and parents can be helpful to
ensure maximum parental involvement and improve students’ career decision-
making self-efficacy.

3. High school counselors and administrative staff together with parents can perform
an analysis, as to what sort of parent career behavior and parental involvement
strategies can be undertaken by fathers and mothers to facilitate high school boys

and girls in making informed career decisions.
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10.

11.

12.

To bridge the gap between family-school interactions, it may be beneficial for high
school counselors to reach out to students and parents from all backgrounds through
customized career planning and counseling initiatives.

The results can be useful in initiating a thought process among decision makers
within high school systems and national education policymakers in implementing
mandatory career counseling programs by involving parents throughout the career
discovery process of students.

High school counselors can incorporate parental involvement activities by
considering families socioeconomic status, as a way to avoid barriers in identifying
career paths among adolescents.

This study may help to suggest most effective parental involvement activities to
high schools for implementation and incorporation in their career counseling
programs.

High school counselors can enhance existing career counseling curriculums or
design a career development curriculum that considers students, parents,
counselors, and teachers as key stakeholders of the career planning process.

Apart from teaching, teachers can play their part by getting involved with parents
and counselors to help adolescents identify their career paths and link it with their
academic goals.

Guided awareness and comprehensive career guidance measures can be practically
applied for better educational, career, social and personal outcomes of high students
in connection with teachers, counselors and parents as well.

There is a need to design indigenous scale to measure parental involvement, parent
career behavior and career decision-making self-efficacy.

There is a need to replicate this study on national level targeting the high school

students belonging to lower socioeconomic status.
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